ERENET PROFILE

ISSUE Vol. IV, No. 2

ERENET PROFILE

CONTENT

PUBLISHER

Dr. Péter Szirmai — Editor
Dr. Antal Szabo — Scientific Directd
Attila Pethe — Website Editor
Tamas Toth — Designer
INTERNATIONAL BOARD
Dr. Sanja Pfeifer
University of Osiek

Dr. Dimitri Matis
University of Cluj-Napoca
Dr. Szabo Zsuzsanna
University of Tirgu Mures
Dr. Eric Dejan

University of Belgrade

Dr. Mateja Drovsek
University of Ljubljana

Dr. Toni Brunello
Studiocentroveneto

Dr. Renata Vokorokosova,
University of Kosice

Dr. Krzysztof Wach
Cracow University

Dr. Sonia Heptonstall
UBIS Geneva

Dr. Dilek Cetindamar
Sabanci University

Dr. Alakbar Mammadov
Khazar University

Dr. Gyula Fulép
University of Miskolc

Dr. L&szl6 Szerb
University of Pécs

Zoltan Bajmocy

University of Szeged

Published by:
ERENET NETWORK

Small Business Development Cent
Corvinus University of Budapest

info@erenet.org
www.erenet.org

© ERENET PROFIL, 2009
ISSN 1789-624X

=

"#$ %

%

-+, /0
4%$5/5 6
53 +7 8 +5 7
7 9 %

-+ -

P#$1 2

49<= % 1 4 "7
57/ 0>?+ 51
1++ ?2+9 ?

8 $

re,

+3

+7

I+
9

April 2009

66

6)
6&

6(



ERENET Profile Vol. IV, No. 2. www.erenet.org

+ 1,8 8+
0 0
o + 2> +C3 ! %
+ +
% ? 1 + ! 11 2 ! % %
+E 9 277 7
! + | ? 7"
1+ " 2?2 1 P
? 0+ % " ! > ? "B + 11 + ?
F ? +?G9 + ?"HB> + % + + ? + % % 0 "
1 1+ 0-: B9 + 2 + +"7 I 20 !
70 &B 7! 1 % 2 2 /55 ? B
< +%? ?20<7 29 9 % 21+ 1 2 3 +7 += 7 08 +
5 7 +7 71+ +0 1 0+ ! 50 17 B+ 1
77 %"+ * < . BI + 7 0+1 +7 55%5; J.9@5
7 'BK9 % 7 P+ 057 < 1+ + "0+ "
I+ 1 + ?B91 7 o + 7 + "2 1 '7
1+ + 7 0 + 01 0 + 7 B+ ? 0 +3 +7
1 L! +; + ? % ! ? 0 + 1 +"
N B9 "7 + L55%5; % 7 17 + B9 21 +
77 1+ LY + ? 55%5 B+ 0 E O ? 1 !
155%5;! + 1+ +/ ! ? B
>1 290 7 I+ 1 +'1 + I+ ? + 0 + 3 +7B
J? "2 1 I+ 0 B40 "2 + | 7 ! 2?2 0 n7 <
L7 < % B9 "4+ L" "0 0 +?3 3 99+ L 1 0
'1 %1 0 0 "I B>111 + % ?E 0 1+ +
7 ! 1+ %+ I+ M
9 + 7 ?2 7 + 3 +72 0O + b5/
9 ! [ "K+?2+ ?2+ 2 + FO "2+ 5 % + %
+ 7 ? % ? 0! o+ ?2? O'!" ! B+0 !
! 00! + 7 ! + % ! 7! " 00! O + " ?
7 BH
: 7 0 "2 1o >2" 77 + 1 B= ?
&2 + % 0 + o +7 %"
2, +?2'Q2-B;+ +7 0 + - EBB 1
“oo!'BJ 2 7 ?? + +
0 + . + 1? +
7 0 5 I 4= 0 E !
! 17 B< 7 I 0+
3 +71 + 77 ? 53 + 7
" 1+ 790+ 1 Il 5B9

2+ % 055%$5 1 7" 7
+ 77 0% ! %!? ! ! "
+ B

=B< %
I 0!=1 055%5;



ERENET Profile Vol. IV, No. 2. www.erenet.org

10 2
? <t
7% !0 %

5 G 7 IN B%?B!B"
4=/G ::-B(6'G::-B(',B

$+,+° 3

ABSTRACT - We live in a very dynamic business environment that creates significant challenges for all
business actors. In order to implement changes, managers are under the huge pressures to constantly
struggle for the development of the new products and markets. Entrepreneurship, as an action-oriented
way of thinking, behaving and acting, focused on innovations and changes is probably the key development
factor that enables sustainable market competitiveness.

Discussions of entrepreneurship in transitional economies have almost exclusively focused on the
creation of independently owned and operated (small) enterprises. But, entrepreneurship is not restricted to
new or small businesses, private sector or profit-making enterprises. It can be demonstrated in old and new,
small and large, profit-making and not-for-profit enterprises as well as in the private and public sector. This
article elaborates the role and importance of entrepreneurship in the different stages of business growth. At
the same time, some differences between entrepreneurship and intrapreneurship will be clarified and basic
modalities of implementation of appropriate organizational culture that support entrepreneurship described.
UDC: 005.961:005.914.3
Key Words : Entrepreneurship, Intrapreneurship, Entrepreneurial culture, Transitional economy
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ABSTRACT

Gender equality is a fundamental right, a common value of the EU, and a necessary condition for
Serbia in achieving the EU’s objectives of growth, employment and social cohesion. Equal participation of
women and men in decision-making symbolises the level of political maturity of societies. The work
analysis of the situation and trends contributes to the implementation of the Commission’s Roadmap for
Gender Equality (2006-2010), which has amongst its priorities promoting equal participation of women in
decision-making, aiming to raise awareness of the situation. The majority of the data used in the work
comes from the database on women which is managed by Serbian national statistics and UNDP s
research data.

The work shows that even if the Serbia’s efforts to increase women’s participation in decision-
making have been consistent and certain progress has been achieved, women are still under-represented
in all spheres of power in Serbian Institutions, and in entrepreneurial activity. This remains a major
challenge for democracy. If we believe in the values of democracy based on the representation and
participation of citizens, then we cannot leave half of the population outside the structures of power.
Gender equality is also an asset for business. Serbian economy must reap the potential of all human
talent at our disposal if we are to be competitive in the face of globalization.

Alongside active policy measures, one of the actions could be identified as to support activities to
raise awareness of equality issues in the decision-making process in Serbia and promote research based
on comparable European data, and data on countries in transition process. There is a particular focus on
indicators introduced by the Council of the European Union in 1999 and 2003 as a follow-up to the Beijing
Platform for Action in 1995, which was adopted by 189 states and is considered as a milestone for the
enforcement of women'’s rights across the world.

The work presents facts and figures covering education level of women /background
characteristics/, decision-making in politics, economy and public service in Serbia.
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9 7 + 0 + 0 + =9 L + 0! 1 47K
717 %1 ? 2 + 7% ! = 7 +% 0 ! "0
4= + "+ 17 % 1+ + 0+ =1 47KB
<@ ' 0 <99;
Life expectancy o T e T s Estimation aff
Cariry " at birth Ad:‘!i',e".‘:_. 2y & ‘_JRJEE.:'_’,_'I.F:‘EH‘ incame per capita ety
{years) rate (o) atio {36} (PPE %)
F N F li | F ol | F M Value Rank
Serbia 7.1 G2.7 34.3 8.9 53 o 5,525 9574 0.500 31
Albania 76.9 L1 93.3 95.2 &7 (=] 3,487 6,492 0.780 59
Bulgaria 75.8 [ 977 987 81 a1 6,406 5,855 0.514 44
Croatia 78.6 o 971 95.3 = 72 9,872 14690 0944 40
Gresce 31.0 75.7 942 97.3 96 91 15 728 28 6837 0.917 23
FYR s | = : ; aa . - e : _
Macedenia 76.5 15 941 98.2 1 (3] 4,286 5,543 0.791 54
Formania = 63.0 SiE.3 S8 = i 73 6 723 10,325 Q.30 49
Slovenia 2 79.2 - - 100 91 15,992 26,129 0.908 2z
B and H 77.0 T1.5 944 S95.10 - - 5,568 5,582 - -
D2
Life expectancy Adult Gross Estimation of
at birth Iiteray En:':j.'mex.: ncome per .:..z.'_::".'.z GoT
(years) rate :=_‘;;_ Ratio {3} {PPP %)
3 M 3 ., EF M %) Value Rank
2000 735 6593 943 e 77 T4 2,61 4901 0.758 &l
2001 742 701 943 989 e 76 853 5,285 0.766 &l
2042 751 701 943 LR B2 73 2,994 5,465 772 58
2003 751 697 943 989 Bl 76 447 8,235 0.792 50
2004 751 697 943 LR B3 7T 5,525 9,674 0.B600 51
2005 754 70.0 943 89 Bl 76 5,766 10,722 0.608 -

* 0<99;

GO as %% of HDI

T i

1

Gross Emrvolment

stirmation of INcome per
capita and gender
(PFP LISE)

womer mren (95

1. Luxembowurg {100.4)

1. Fussia (12Z.4)

TUrated Arab Emirates

176 0%

1. Kenya {B3.5)

0. Mexico (53.9)

53.Chile {108.0)

27, Armenia (108.4)

71.Miger (56.6)

91.Cape Verde (98.59)

54 Italia (107.5)

238. Fortugal (105.1)

72. Panama (56.1)

92, Serbia (958.59)

33. Serbia (107.7)

29, Serbia (107.8)

73.5erbia (36}

93. Migeria (93.87)

56. B and H (107.7)

30. Libya (107.7)

74 Uruguay (535.3)

94 Bangladesh (58.87)

57. Germany (107.6)

31. Moldawia (107.4)

75 Zambia (35.1)

136, Wemen (34)

191. Kemnya (95.8)

189 Afghanistan (£0.9)

181, Sandi Arabia (15.4)
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21, Serbia (1077} 11, Sertia (107.5) 28. Sevbia (36.0)
21. B and H (107.7) 12. Moldavia {107 .4) 29 Greece (54.5)
22, Germany (107.6) 13. Finland {107.2) 30. Albamnia (53.7)
36. Iceland (104.6) 39_ Tarkey (B4.0) 40. Turkey (35.4)
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Seats in Share of female
orzirers | FEMAlE seiior enploye Ratis of estimated cEM
Country .M"e'r;l:: officials and i total Female to mals GEM v;_r
::=|:I~.r.-1L;:IL-?I‘3-.'=_J mEnagers (%) .:pe.-;;_:?fmn: earned fncome e
Bulgaria 221 33 &1 .65 0.595 37
Croatia 21.7 23 52 0e7 0.602 33
Greece 13 27 49 0.55 0.els 29
FYR e - - - .
Matedonis 192 28 53 048 0.554 43
Fomania 107 25 57 065 0.492 55
Slowvenia 105 34 57 061 0.603 32
Serbia 19.6 25 43 0.56 0.3536 43
K ! * + L o ! 0
? E 27 "7 +0 0+ =9 LB J+% 0+ 5 L21+!1+ 00
0O + =9 L ! + ! 0 "0 +0 L2
7 % I B
0 2 % -+ + 577 2+ 0! B/ 7
+ 5 IlB,&K2 =, 1 % ?1+ +0 71! %" +
?21+0+7! ?2 01 + Ll 47~K7 17 2+ +
0+ L "ol I:B--6KB
o 3+ 1 % +7! ?2 01 + 7 2 % + 2%+ ?
/I B
o+ ! 07! ?2 01 +77 % 7
+ 0/ 21+ + | 01 S + 7" LOK %
o " 21+ 7 "% 7 1 o+7! 01! !
I 7B+ o ! 77 | 47K 7 17 21+ 1+ !
0 0 2 % -+2+ 0 ! ! B
$ 2 0 <99;
DLBID .
pego | nESE DESS - Duenz 114 055 g pm —
DL&in
1B ]
Il T T T T T T 1
; 2 3 : 2 : 3
F 08 : P B E
= ! E e :ﬁ
=2 0<9 9;

Per capita wages pender
disparity (PPP LISS5)
womenmen (%)

Seats tn pariiament
held by women (%)

Female senior officials
and managers (el

Share of fomale employe

i tomal employemnt (%)

1 Sweden (45.3) 1. Ukraine (43) 1. Lithnania (&5) 1. Sweden (30.7)
17. Portugal (21.3) 25, Gresce (27) 2 Estonia (67) 26. Slovakia (58.3)
18. Latwia (21.0) 26. Holland (26) 29, Ttaly{45) 27, Germany (37.7)

19, Sertna (0.338) 27, Serbia (26) 30, Cyprus 143) 28, Serbia (36.0)

(12.2)

0. FYE Macedonia

28, Denmartk (25)

31. Serbaa 43)

18 Greece (54.5)

21 Poland (15.1)

28 Croatal23)

32 Malta (39)

30. Albania (33.7)

36. Turkey (4.2)

33. Turkey (7}

33. Turkey (31)

20. Turkey (35.4)
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- % ! "
? +! 0 0+ 57 4 ? 0+ + + 1 =717
B+ 0% S = 7+ 2?2717 % &,00
+ 54 2 1+ 7 21+ 217 + ?2 ?20! ?? ?
+ " 21+ 1+ n7 %" 2+ 27" B
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" The survey serving as the basis of this paper waducted in the frameworks of the project entiti€dmpetitive
Integration into the European Research Area” (NeidResearch and Development Programme, 5/123/2004)
% Compared to the EU15, lagging could be noticed twe past decade.
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% ! ?D+1 2 + " + 7 "0+ O ! ! ! "0
I ? ? 1?2 ?2% " B+ ?2S % " L7 17
"1 78/& :&KB
9 I K 2+ 11 0 I+ ? ? 0+
o ! 7+ 1 121+ | % ?20 01 12 & %:)K2 1+ 1+ 77
o + 7 7 + + 4 "0 ? 14K + 1 1 ? 0
‘B> ? % 07 ! I+ 24 ?
7 ! +77?+ 1 U=7 B
+ 2?2011 0+4 "0 ? ?20 + 710 %&
%& 9 % BJ :+ + "S 0! | % 'K2 1+
+ % 0+ 7 17 ? 4= =@< 77 I+ 6-B/ 7 + I"S
6, + 7" 2+ I+ 0 + 70 "+ 2?2+ 0
?20! 7 0+ 0 ++ 77?7 + +" KB
3@ " # 0<99A
Part-time
correspo PhD, DLA New
Faculties Full time ndent Other Total students entrants
Faculty of Law 1982 2416 0 4398 37 783
Faculty of Medicine 1932 0 0 1932 89 568
Faculty of Arts 3958 2076 27 6061 162 1712
Faculty of Health Sciences 917 792 0 1709 0 520
Faculty of Economics and
Business Administration 947 435 629 2011 22 362
Faculty of Pharmacy 620 0 0 620 23 135
Juhasz Gyula Teacher Training
Faculty 3017 3395 0 6412 0 979
Faculty of Agriculture 252 349 105 706 0 207
Faculty of Engineering 896 631 0 1527 0 332
Faculty of Science and
Informatics 4642 560 2 5204 316 1513
Faculty of Music 206 0 0 206 0 45
Total 19369 10654 763 30786 649 7156
G ! SJ00!'24 "0 ?
G+ O+ 1" % + .! " 0= " '% 1+ + 0+ .1 "0
! B
9 621 0 7 17 ? 0+ ? 67 7 0 +
4 "0 ? += 0 + E B 8 3 1 L7
+ S I+ | ! 7 +7B < " H9
" /| ? 5 7 +7H | D% %% 962 + ( ,- DK+ L

* Measured by the number of academic public body bees

® Academic Ranking of World Universities 2006. Jigang University, Shanghahttp://ed.sjtu.edu.cn/ranking.hym
The University of Szeged has been maintainingadtstipn ranking between 301 and 400 for severatsyaaw. The
scientific activities of universities create thesisaof ranking.

® At the time of the survey students were still jggpaiting the “pre-Bologna” trainings that last five years. The
surveyed undergraduate students would be mastigrggiin the Bologna system.
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Proportion in the population (%) Proportion in the sample (%)
Natural sciences 47 57
Medicine and pharmacy 21 11
Arts and humanities 28 20
Economics 4 12
77 7 [ + 17 L B+ 7 "O1 +" O
11y + 17+ I+ 1 1+ + H % 5 7 + 7
HI5K2 1+ I+ 7 % + 17 0 1+ ? B
47 +" 0 :=:-25 +! 0 7 "0 11 = % ::-27 KG
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"L ?% 7 1 & HB
7 +7 o " ? 7! 2 ? 0! 0 1+ 1+
B+ 77 I+ + 0! L 2 0?2 1+1+ "7 !
0 + 7 7" B+ O 2 + 5 7 ! 0 %&
I # 1+ + 7 + " ! i 1
% 2 "7 ?% + % % K % +
+ ,  + | = % ::6KB
+ 7 77 " "7+ 7 + 2 1 211 %
+ 1+ + "% + % 1+ + 1+ ! ? G+ 7T ?
0 '7"1+ " B+ 1017 1+5SH, 5 7 <t "[;5<K
9 L)HB9 1++21+ ?+ + 270 + 17 0+7 +G
. G += 1+ ?20! 1 0O 1+ +" 1
7 ? '7"1+ " B
0 % G += 1+ 7 17 "% + " S
B
> G += 1+ 7 1'7"B
B,O 0 ? 1 + +" %& & B&O O!' 7™
1 O+.!"05 < B< 1+ L7 2+
17 0 %" + 7 + I 1 B(B&RO 0 + L += 1
17 "B6(0 0+ 1 0O+ +=1+ 0 5! 120+ O " + 0
+ 1+ &0 " I'1'B . 17 L! "0 !
7 ? + | B
D@ "
Entreprene Potential Non- Total
ur entreprene  entreprene
ur ur
Undergraduate students
N =12 N=77 N =195 N =284
:rceiznce Natural sciences (n=163) 25 221 75.4 100.0
Economics (n=121) 6.6 33.9 59.5 100.0
Total 4.2 27.1 68.7 100.0
PhD students
N =18 N =68 N =40 N =126
Science Natural sciences, medical and
area pharmaceutical sciences 7.0 56.0 37.0 100.0
(n=83)
(Ar:tzze‘?r;d humanities 111 55.6 33.3 100.0
Economics (n=16) 56.2 375 6.3 100.0
Total 14.3 54.0 31.7 100.0
9 1++ + 1?2 0 + + 2?2V 1+7 2 BO 0 +
0 +? 70H 7 H2 1+ H 7 H! + ?2 71 +%"0 +

"TEA is the comprehensive index of the entrepreaactivity of the population between 18 and 64rnge Its value
in Hungary is 4.3% in 2004 and since 2000, it fesn a decreasing tendency. What is also highlyontamt from
the aspect of the present survey is the index sfara enterprises: 1.1% in 2006 et ak005).
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ABSTRACT

When the Nobel Peace Prize for the year 2006 was given to Dr. Muhammad Yunus and Grameen
Bank "for their efforts to create economic and social development from below", microcredit was recognised
as an efficient tool against poverty. According to Statistical Office of Republic of Serbia, 6.6% of Serbian
population was objectively poor and 13.9 unemployed in 2007. On the other hand, the possibilities for poor
and unemployed to take a micro loan in order to start business are limited. Many groups are totally
excluded from the banking system on the grounds that they are not bankable. This indicates that certain
measures should be undertaken so that the potential of microcredit as a tool for poverty and self-
employment incentive could be fully exploited, for the benefit of the groups in need and Serbian society as
whole.
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CONFERENCE PAPERS

35th FSB CONFERENCE
CELTIC MANOR RESORTS HOTEL, NEWPORT, SOUTH WALES,
UK

During 19-21 March 2009 in Celtic Manor Resorts Hotel, Newport, Soutled/Va#' annual conference
was held of the Federation of Small Business, one of the biggestiations of the representatives of
small business in the United Kingdom. More than 600 representati%#&Pofrom all around the UK took
part, as well as more than 30 international participants. As a specialguresenting ERENET there was
Prof. Dejan Eri, PhD, general manager of the Institute of Economic Sciencehandrofessor at the
Belgrade Banking Academy from Belgrade.

Apart from procedure issues related to functioning of FSBtdipics on global economic and financial
crisis prevailed as well as attempts to finding ways tp kervival of small and medium business under
the conditions of recession. In a lively and dynamic discussiofulusgggestions and ideas could be
heard. Very intensive discussion was held on issues such as campaigiinegA8B, dispelling the myths
of health and safety, role of local government around the UK, maégéngconomic challenges with ASC
finance for business and the FSB and Europe.

Conference Chairman wa&¥avid Dexter General Secretary of FSB. Some of the distinguished spgeaker
and guests who have presented on the Conference Jodre:Wrightf FSB National Chairmanmhe Rt
Hon. John DenhamMP, Secretary of State for Innovation, Universities and SKthris Mullan Head of
Medium business sales (Dell — main sponsor of ev&adlncilor Noel Trigg Mayor of Newport City
Council, Gethin Williams FSB Regional Chairman, South Wald$e Rt Hon. Paul MurphyMP,
Secretary of State for Waledphn Walker FSB National Policy Chairmandrew CaveFSB Head of
Policy, Mary Boughton Chairman of FSB Health & Safety Policy Unlina SommerChairman of FSB
International Affairs and President of ESBRavid Davies MP(Conservative) Jenny Randerson AM
(Welsh Liberal DemocratsyVayne David MKLabour),Adam Price MR(Plaid Cymru) John Humphrys
andAndrew Neil

In a number of bilateral talks Prof. Eiintroduced activities of
ERENET to the kind hosts. He informed them about the
establishment of the regional ERENET office for South East
Europe in Belgrade and invited few renowned representatives of
FSB to be guests at th& Annual Meeting of ERENET which

will be held on 25 September 2009 in Belgrade.

Apart from the Conference, there was an exhibition of the menaretscompanies in which a great
number of organizations took part. The Conference was accompanied wétly gch social life. Many
social programs were organized such as — race night, clog daneeisyal themed dinner, banquet, ball
and dancing.

The next 38 conference will be held in Aberdeen in Scotland.

The report was prepared by EfDejan, Director of the Institute of Economic
Science
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COMMISSION CONCLUDED ITS
639 SESSION

The Commission concluded its 63rd session last week by reiaffirtine strategic directions adopted by
the UNECE reform and recommitting the renewed support of itabee States to the work of UNECE,
with due account of the specific needs of its countries with economiemition.

ECONOMIC DEVELOPMENTS

The debates highlighted the need to reduce trade barriers gatmithe effects of the economic crisis and
stressed the role that the UNECE can play in increasing faadlitation and the use of international
standards in order to foster intraregional trade, and thus cdatriiou reducing the risk of new
protectionism.

The role of the transport sector in contributing to faster regovas also widely acknowledged, both via
public investment in infrastructures and an increase in rabitnade. UNECE'’s transport legal
instruments, technical norms and standards provide an effectivevirork to remove bottlenecks and
promote interoperability in the region.

It was noted that once the crisis is over, many countriesfagd an immense challenge in bringing
budgets back into balance. Addressing the long-term sustainatiilipension regimes, in view of
Europe’s demographic situation, will be crucial for restoring soimahé€es. In this regard, it will be vital
to increase the participation of women in the labour market. Thialaity of more gender disaggregated
statistics would therefore allow member countries to better adjlisymaking.

CLIMATE CHANGE MITIGATION AND ADAPTATION

Climate change mitigation was at the heart of the deltlatesghout the session given the cross-sectoral
dimension of the phenomenon and the importance of investments in gobaologies in the stimulus
packages approved in various countries all over the world ilashenonths. The debates highlighted that
the twin economic and environmental crises presented a uniquewppofor adopting a new paradigm
of sustainable growth. However, the current window of opportumitynot last very long given the need
to plan the huge investments which will be necessary over the next 20o/geger the economy.

The Commission stressed the need to promote energy security, atamhgoncern in the region, and
policies aiming at reducing energy dependence. UNECE’s ledalinmsnts, including the multilateral
environment agreements, were seen as important tools in reachinghjestives.

Executive Secretaryan KubiSemphasized that “the solution to the current difficultiedd@pendent on
increased cooperation amongst member States. The constructogudiave have heard during these
three days is encouraging and will hopefully be followed up in gbieditical forums in the coming
months”.

Commission documents are availabletdtp://www.unece.org/commission/2009/63rd_index.htm.
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WORKSHOP
on
“Development of Youth
Entrepreneurship and Start-ups”

organized by:

ORGANIZATION OF THE
BLACK SEA ECONOMIC COOPERATION
(BSEC)
and
KONRAD-ADENAUER-STIFTUNG (KAS)

1 — 3 April 2009
SWISSOTEL Istanbul/Turkey

The Workshop on “Development of Youth Entrepreneurship and Start-Ug” was held in Istanbul, the
Republic of Turkey, on 1-3 April 2009. It was jointly organized by tharanent International Secretariat
of the Organization of the Black Sea Economic CooperatioE(BBERMIS) and the Representation of
the Konrad-Adenauer-Stiftung (Foundation) (KAS) for Turkey, in coopmmrativith the Turkish
Foundation for Small and Medium Business (TOSYOV).

Welcoming statements were delivered by Ambassador MuratGRNR\ First Deputy Secretary General
of BSEC PERMIS; Mr. Jan SENKYR, Resident RepresentativeKAE for Turkey; Mr. Mustafa
KAPLAN, President of the Small and Medium Industry Developn@nganization (KOSGEB); and Mr.
Hilmi DEVEL , Chairman of Board of the Turkish Foundation for Small and MediumnBss
(TOSYOV).

1. Ambassador M. SUNGAR welcomed the participants to the Workshop and mentioned
that the issue of youth entrepreneurship has not been addressedthégtfiiamework of BSEC.
Many of the most innovative and successful business idedaateégrom young entrepreneurs.
Therefore, it is important to promote youth entrepreneurship tnttups in the process of
supporting sustainable economic development in the region. He &3IEG Member States to
revise the impact of the normative acts, regulations and @®ligimed at promoting youth
entrepreneurship. Finally, he highlighted the importance of thekEBaa Trade and Investment
Promotion Programme (BSTIP) launched by BSEC and UNDP at the end of 2007.

2. Mr. J. SENKYR welcomed the participants of the Workshop on behalf of KAS. He
emphasized the importance of cooperation between KAS and BSHE(Q theilast 13 years. This
event is the 38 SME-related meetingHe stated that their aim is strengthening the political
dialogue among the BSEC countries and fostering a better undengtdrativeen entrepreneurs,
the SME sector and the state administration. The currentlglobaomic crisis affects SMEs. In
all EU countries there are associations dealing with yootitegreneurs, which created a global
YES for Europe. Similar initiative would be useful also for BSEC coesitri
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3. Mr. M. KAPLAN emphasized the importance of SMEs in BSEC countries.
Entrepreneurship is a password and received great importantee Inew economic era self
employment has increasing importance. KOSGEB is playing a isi@gmifrole in spreading and
disseminating the idea of entrepreneurship. Training and consultancygrairirainers, business
development programs, organizing meetings at universitieharm®dus of current SME support
activities.

4. Mr. H. DEVEL welcomed the participants of the Workshop and mentioned the
importance of the Turkish Loan Guarantee Fund in support of entreprepeurshi
development. The argument of pushing young people toward entreprenesiggioying

in consequence of the current economic crisis.

5. H.E. Mr. Eyup enol OMERO LU, Deputy Undersecretary, Ministry of
Industry and Trade of the Republic of Turkey welcomed the particimdrihe Workshop
on behalf of H.E. Mr. Zafer CALAYAN, Minister of Industry and Trade of the Republic
of Turkey, and emphasized that entrepreneurship is a driving foroe etbnomy. Every
start-up is a new seed in the field of economic and an appropaisable environment
is needed for its growth. Entrepreneurs are the symbols ofgehamd prospect. The
existing 2 million entrepreneurs in Turkey create the basisefmnomic growth.
Promotion of young entrepreneurship is part of fighting against the youth unengpiby

FINAL DISCUSSIONS AND CONCLUSIONS

The following points were made @ONCLUSION:

1. The rapid transformation of society — especially in the c@mtin transition - has
changed living conditions for the citizens including the youth gépersRadical transformation,
within a globalization context has meant new opportunitied ahallenges for the youth
generation within boundary-less nations. Those various chanfes &fuman relationships,
process of education and access to the labor market, and arefleisied in the ability for young
people to become independent adults.

2. Concerning the BSEC region, certain challenges for youth irtréimsition economies
have highlighted the problems in terms of health, education and enmgioymportunities. More
than half of the unemployed in the transition economies belongs imtimg generation (18-24
years).

3. The current economic crisis has great impact on SMEs andvedgatifects the situation
of the youth.

4. SMEs in practice create more jobs than large enterprises, tivbylere more flexible and
innovative; however, they are also more vulnerable than larggpeses. To revitalize the
economy, the BSEC Member States need more people willing to become entrepprene

5. Youth entrepreneurship provide job opportunities, help in bringing ploged or
marginalized youth back to the labor market, and through thist &s®lleviation of poverty and
social inclusion.

6. Some participants of the Workshop emphasized that entrepreipeigraiot equal to self-
employment, it is not just something to survive, but rather contribution to ohema growth.
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7. Young entrepreneurs have great potential to generate ideh®ex@pand innovation.
However, a tendency of “brain drain” has been mentioned in the countries itidrans

8. Many BSEC graduates do not opt for self-entrepreneurship casear due to lack of
education and awareness about the importance of businesses in supportingahg/e

9. The participants underlined the serious problem of misbalanee®etformal education
and real labor market demands.

10. Since the beginning of 1990s the traditional cycle of school-té-¢oretirement is
changing. The increasing globalization and internationalization signifidafitenced the pattern
of the labor market.

RECOMMENDATIONS

The following recommendations were made:
1. Development of youth entrepreneurship should be placed at theraaokssf national
youth policy and entrepreneurship policy.

2. Promotion of youth entrepreneurship would be based on two consecutive steps:
First: Creation of awareness and understanding of entrepreneurship and
business, and
Second: Creation of self-employment and/or micro-enterprise.

3. The key objectives of youth entrepreneurship promotion progransiesid be the
following:
Support creation of self-employment and micro-companies;
Provide business consultation by mentoring or business service institutions;
Secure adequate start-up funds;
Help in marketing and finding business partners;
Help in increase the rate of survival and success of businesses;
Assist in implementation of new business ideas and innovation.

4.  The _main orientation of a youth entrepreneurship developmentapnoggshould
be built on the following:
Entrepreneurship education;
Promotion of self-employment;
Youth business incubation;
Skill training;
Financing;
Community information centers/telecenters;
Mentoring; and
Youth entrepreneurs’ competition/awards.

N~ WNE

5. Based on the key aspects of the European Commission's enén@jgigp action plan it is
recommended that the BSEC Member States introduce entrepreépeinth the national
curriculum from primary school to university in order to foster egreneurial mindsets through
school education. Entrepreneurial thinking has to be introduced gt stage as possible,
preferably in kindergartens and not just starting at universities.

6. The long-term policy objectives should be to:
Introduce entrepreneurship into the national curriculum aewedlls of formal education
(from primary school to university);
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Promote the methodology on “learning by doing”, for instance by meam®jefct work,
virtual firms and mini-companies, etc.;

Involve authentic entrepreneurs and local companies in the dasignrunning of
entrepreneurship courses and activities;

Increase the teaching of entrepreneurship within higher education amg putiphasis on
setting up companies in the curricula of business-type stuiiiugh university business
incubation, business plan competition and others.

7. Designing a Bachelor Program in Entrepreneurship is vaticadrfor entrepreneurs
development point of view. Entrepreneurship should be trained by padpisiness and not only
theoretic oriented university professors. The curricula shadntain both knowledge and
practical elements and should be interactive with the business communit

8. Entrepreneurship education in universities should be availédile students and
researchers from all fields, and especially in technicaleusities. However, the entrepreneurial
thinking is obligatory at all disciplines starting from theedical studies up-to the studies of
economics including human resource management.

9. The BSEC countries are encouraged to support creation of natmunal entrepreneurs
associations and participate in the activities of the “Yi&E Europe” or create a similar
organization called “YES for BSEC".

10. Rewarding experience in start-up entrepreneurship might be a ts@folf the national
entrepreneurship development program. The BSEC Member Statesd daonkh “young
entrepreneurs of the year competition and awards” schemes.

11. “Erasmus for Young Entrepreneurs” is a new European exchangeaprogr aimed at
helping new entrepreneurs to acquire relevant skills for giagan SME by spending time upto
6 months working in another EU country with an experienced entrepreéfteimew exchange
programme financed by the European Union and has been launchetyiecaihthe 27 Member
States.

12. It is suggested to organize in the year 2010, a BSEC workshop owireytbe impact of
the economic crisis on SMEs.

@ + 90 1 % o+ "1 ? 7 ?2+/ ?
0+3 +7

PHOTOS ON THE WORKSHOP

Jan Senkyr welcomes Ambassador Murat Sungar and Mr. Mustafa KAPLAN, President of the Small and
thanks for his committed contribution to the BSEC| Medium Industry Development Organization (KOSGEB)

54



ERENET Profile Vol. IV, No. 2. www.erenet.org

Presidency (from left to right): Murat Sungar, Jan Total Plan of the Workshop,
Senkyr, Antal Szabé SWISSOTEL, Neuchatel Room

Mariyana lvanovna, Valentina Veverita, Veronika | Dilek Centindamar,Gllnara Murtazdo, Dieter Ibielski

Putilina and Tetiana Kovalova (from left to right) and Hans-Jurgen Weissbach (from right to left)
Workshop Family Photo Short consultation of Didleelski and Antal Szab6
ERENET Team during the buffet-dinner Dieter Ibigls Flower composition at the entrance hall of the
Ana Zegarac, Antal Szab6, Hans-Jurgen Weissbach|and SWISSOTEL Bosporus

Valentina Veverita (left to right)
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TUSIAD-Sabanci University Competitiveness Forum is a research center formed jointly by the
Turkish Industrialists’ and Businessmen’s Associati on (TUSIAD) and Sabanc University.

Its mission is; to help improve the competitiveness of the Turkish private sector in international

markets by conducting and supporting research on co mpetitiveness, innovation and technology
management, and benchmarking. Its activities can be grouped in three categories;

1. Research activities
2. Dissemination of knowledge
3. Collaboration

MESSAGE OF THE DIRECTOR
Dear Associates,

It is my great pleasure to introduce you to the web pages oftREF,
Competitiveness Forum.

REF was formed by TUSIAD and Sabanc University in 2003. As REF is
hosted by Sabanc University, it draws mainly upon the expeudfs
colleagues from the three Faculties: Management, Art andl Sménces,
and Engineering and Natural Sciences. REF's research isrddaaced by
our collaborative work with many national and internationabkeis and
organizations such as World Economic Forum.

One of the main objectives of REF's research is to castiglet on processes of competition and the role
that innovation plays in this area. Competitiveness could bieedefais a combination of two major
capabilities:

1. toinnovate and develop novel technologies and products, and

2. to deploy and improve the operational processes that efficiently produce iaved tihelse goods

and services to the customer.

REF chooses the first capability as its main core competiataequires leading-edge research at the
intersection of technology and management. With its team, Rg&rtisularly concerned to explore this
theme in the context of new technologies, innovation managee®inepreneurship, and regional and
national innovation systems.

,Q WHUPV RI SURGXFWYVY DQG VHUYLFHV 5() KDV D ORW WR RIIHU

'DWDEDVHYV
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5() FROOHFWV WKH 7XUNLVK GDWD HRQRHYQWROGEDWILRBRHD O FRP
5() FROOHFWV WKH 7XUNLVK GDWRQRWGHQ XLODAMXULQJ ,QQRY
5() KDV WKH WUDGH VWDWLVWLFV VLQFH

3XEOLFDWLRQV 5HSRUWY DQG DFDGHPLF SDSHUV

1IDWLRQDO FRPSHWLWLYHQHVV UHSRUW

5HSRUW RQ PDQXIDFWXULQJ LQQBNDWK R@PSDWRMWWDQFH RI 7X
5HSRUW VHULHV RQ &RPSHWLWLYHQHVYV 6WUDWHJLHV
&RPSHWLWLYHQHVV 3RVW

$FDGHPLF SDSHUV

(YHQWV &RQJUHVV VHPLQDU FRQIHUHQFH HWF

&RPSHWLWLYHQHVYV &RQJUHVV

&RXQWU\ EDVHG FRQIHUHQFHYV

6HPLQDUYV RUJDQL]JHG DURXQG WKH WKHPHV RI 5HSRUWYV
&XVWRPL]JHG VHPLQDUYV

7UDLQLQJ SURJUDPV

2Q0QH RU WZR GD\ FXVWRPL]HG WUDLQLQJ SURJUDPV

+HUH DUH VRPH RI WKH UHDVRQV ZK\L WK 5( K PX05G XAVRHO IO E FSWI
DQG VHUYLFHV

)RU

)RU

)RU

)RU

FRPSDQ\ PDQDJHUV

Data means efficient and effective inputs for decision making.

REF reports might give good ideas and strong data support in order to buddistrat

Events broaden the knowledge on competition and introduce various new managersent tool
Events help to build networks with other company managers and academicians

FRPSDQ\ HQJLQHHUYV

Reports and databases introduce new sets of ideas and tools to be ugedpeddions.
Engineers could draw databases and make their individual customized cdrepahynarking
studies vis-a-vis the general averages of Turkish companies. Bhisifcal input into
improvement and renewal projects.

JRYHUQPHQW DJHQFLHV

Data collected at REF helps to grasp the actual situation in ireuatrd regions.

Data and reports could be used to develop national level policy measures.

Reports and events help to increase awareness on the complex dimensions divemegstthat
further helps government agencies in their effort of increasing public sdpppolicies.
DFDGHPLF LQVWLWXWLRQV VWXGHQWY DFDGHPLFLDQV

REF databases could be used to write academic articles.
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REF reports might be used as an input/reference for different studies
REF conferences will broaden knowledge base of academicians in variass topi

$V WKH 5() WHDP ZH LQYLWH \RX RARJ AR OROUD/E\R WIRNVGIHY®IG RERER P S H
7XUNLVK ILUPV LQ D G\QDPLF IRUP EPKGIRRORJ\LQQRYDWLRQ DQG W

Kind Regards,
Assoc. Prof. Dilek Cetindamar

Director
1G + 7GTT111B OB %! B T
+ 5 0O + 55%5; J9@5! ? 2 )R 0 % 0 +
55%5; + 77 =1 0 +/7 . % + + <<%$/9
4 "9 % B
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BRIEF HISTORY
based on http://www.cepes.ro/cepes/history.htm

81(6&2 &(3(6 ZDV RIILFLDOO\ RSHQRBDIQQ D% XFW DIWVHY VE UBVHQW ORFI
.UHW]XOHVFX 3DODFH WLUEHSWRBEHBWUHHW RQ 6

7KH RULJLQV RI WKH &HQWUH OA&P LBF WIKRQ ¥ ROV HIWRRU &Rl LQWHU
RSHUDWLRQ LQ KLJKHU HGXFDWVRQRIJRIXQUREMFOWLQHWNMW FDR WKH )LUV
OLQLVWHUV Rl (GXFDWLRQ Rl WKHKN RIUREHDRUOIB@EHUWERWQWH, 1('(8523( , \
KHOG LQ 9LHQQD IURP  WR IRRQIMEHHOQ FH JDAMKHWLVH WR D VHW RI Utb
WKDW KDYH EHHQ YLHZHG DV WWMHLRQ \VSIL BRD W/IKRIQ ( KRIR SWHKIHQV&EH@ WHU IRU +

7ZR DQG D KDOI \HDUV ODWHRX QUKIHQY SH FHIQW W HRURLQWHUQDWLRC
KLJKHU HGXFDWLRQ ZDV SXW IRXWKSHWQDUFHEMRUWQ¥BERRIVRUHG E\ 81 (6!
KHOG LQ %XFKDUHVW LQ $SULO QJ SHULR®G) WP SUH RHG L KLJKHU H
GHFLVLRQ PDNHUV DQG DFDGHPLFVQLQXURSW HKD)G DEHH QDR WGHW DZDUH R
FRPPRQ SUREOHPV GHVSLWH W KMOSRIOLIVGLH DTK B G® R SIHVRIORIV. FORQ G LW L R G
FR RSHUDWLRQ VWDUWHG WR HPHUJH

7KH 81(6&2 ([HFXWLYH %RDUG DMVNWRQLORWIX@NUWK BUHFRPPHQGH
HVWDEOLVKPHQW RI D (XURSHDQWERQWUSHWRLWYIJRHHWIGXFDRQ 2FWREHU
(GXFDWLRQ DQG 5HVHDUFK &RPPLWRSHURW LWRIQH &&RKX@W KO DRI 8RKH &RXQF
HQGRUVHG WKH UHFRPPHQGDWLR® DGELRSWKQWHQWUKRXORE LQIRUP
PRELOLW\ RI UHVHDUFKHUV WHDFKHUV DQG VWXGHQWV®

7KH FUHDWLRQ RI VXFK D FHQWUKHBY[WHARMKHGEWGLR® RN WKH
&RQIHUHQFH Rl 81(6&2 ZKLFK ZDV KHOG &SHWIKIHFDXWXPRQRIRYHPEHU RI W
*RYHUQPHQW RI 5RPDQLD RIILFLDO@BWLRS LWKIE SHQEIHWIRQ %XFKDUHVW
*HQHUDO DFFHSWHG WKH RIIHWH IRXWEBR@HFALBOEH SRI\Y G WL RVK/L Y HOODGV LY H
WKH FRQGLWLRQV XQGHU ZKLFK WHKGH D&QHG\ZEBKOTGR RGE UDW K RXKHVH FRQ
VSHOOHG ROFWRUQG DEMVVIOHG RQ  -XQH DQG LQSBARVEQEHB/ RQVKLYV
6HSWHPEHU

7KH 81(6&2 GRFXPHQWV ~—,QIRUPDWIHEW 1IRWEH RQWW R BURKURSHDQ
+LJKHU (GXFDWLRQ® Rl ODUFK SRLQXPV WXKHLIXWXBH DEWLYLW\ Rl WKH &

L 7KH &HQWUH LV FDOOHG XSRQ WP FRIODHFOM @ G®R PXR HIWMOIONV]LR Q
LQIRUPDWLRQ DQG WR VWLPXOW IWHO UHWHDRUFEK RIQWKKHZIRUWHDQ G \
RI KLJKHU HGXFDWLRQ HVWDEOLVKPHQWYV LQ (XURSH
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LL 7KH &HQWUH ZLOO HQGHDYRXU WR WQFRXQWYH HQNKDUQIFHVL RQ D C
UHVHDUFKHUV ZLWKLQ WKH (XUR SE\DRODUMBDDODE GDW RL & RE RWSH V D
LQWHUQDWLRQDO FR RSHUDWLRQ LQ (XURSH

7KH JHRJUDSKLFDO VFRSH RI DHF WKRZH YHW IRHJI Q\HEHW & VORI 81 (6 &2 G
WKH (XURSH UHJLRQ WKDW LQFAOWIGH \8 QRW W& GWBWIHRAD Rl $PHUDAD DQG &D
W LV WKLV UHODWLYHO\ ODUML FRLYIHBD QK AKRGK 5Q [PBIGLRD AMKBIQE&H QW U |
IRFXV Rl GLVFXVVLRQV DQG H[FKDWJIB[DWRQJ WKH (DVW :H

7KH YHU\ ORFDWLRQ RI 81(6&2 & (3Y& [P GH VIVE \QDMQWDIDO QXPEHU R
ZRXOG GHDO ZLWK KLJKHU HG X MDHULR QXUR KHQWUDO DQG (DV
,Q RUGHU WR UHVSRQG WR WKH @ NKG6 SIRUWVRIS WAKHO SURW HR @ ¥ ¥ RW UH IR U F
RI KLJKHU HGXFDWLRQ LQ &HQW QPO XG)L® { DO\RXMKQ(DXWR &HU R SIHW KBHFLILF
IROORZ XS WREWKRUOG &RQIHUHQFH RQ +LJKHU (BBQXG DMWKHR @ RTIRUIQD 3URF
81(6&2 &(3(6 KDV IRFXVHG LWV FXWKH QRO D RWILE 1 W VN X HRQ

HODERUDWLRQ DQG LPSOHPHQWIRWMILEY Rl KLJKHU HGXFDWLRQ
OHJLVODWLYH UHIRUPV LQ KLJKHU HGXFDWLRQ

QHZ DSSURDFKHV WR JRYHUQDQFH PRQGW. Q¥ VKLLW KM RIGXE CPVD IQRDQ
XQLYHUVLW\ DXWRQRP\ DQG DFDGHPLF IUHHGRP

TXDOLW\ DVVXUDQFH DQG DFFUHGLWDWLRQ

UHFRJQLWLRQ RI SHULRGV RI VURAB YV \DICRX) D B DTGHRALLF LFDGV BR Q V
WKH VWDWXV Rl WHDFKHUV DQG WKHLU WUDLQLQJ

XQLYHUVLW\ LQGXVWU\ UHODWLRQV DQG

XVH Rl WKH QHZ LQIRUPDWLRQ WIHPK@RORJILEW HI DY G SMRUYLUW XD
WUDQVQDWLRQDO HGXFDWLRQ 71(

,Q 81(6&2 &(3(6 EHFDPH WKH 6Hi FBU KGR ULIDIN RRQ DOK&RPPLWWHH |
$SSOLFDWLRQ RI WKH &RQYHQW I6RVX ®RIQHW KH. SGIRRD Y L\WDREQ' RIUHHYV &RQF|
(GXFDWLRQ LQ WKH 6WDWHV %HORRYLQKLWRUWKSIR QULES D LSH\J OHG WKH
YDULHG DUHDV DV WKH GLYHUWILIR®D WY RBVR/IPKIQM HH YHD®XEDM.RWYLP@®G DF
RI WKH ({X8MRSHB® 2ZRUN RI JDWUR@MMRWQUKBY WKH UHIRUP RI KLJKHU HG}
HGXFDWLRQ JRYHUQDQFH UHVSRQ MV ROLIMAIVXSIRWKRMK RHO® RFDIHUHQFH R
+LJKHU (GXFDQWG RMKH XQGHUWDNLQJ RI DE WG RMDIMIVR @ R @ \&VHQYWU R DJ KR
(XURSH LQWHJUDW kb ROR/HID B@RERYWNRM HVHHY WKH SURJUHVVINBIQKDUPRQ
KLJKHU HGXFDWLRQ OHDGLQJ RA\WKH WU R/KHDRU HIDM HRIQ(GXFDWLRQ $UHD

,Q BHSWHPEHU WKH &RQIHUSIRGWLED BLIRW WHIKHUHGXFDWLRQ ¢
6HSWHPEHU HQWUXVWHG WKH BRORIQO 9WRIFHMWQIWRIDV)ROORZ 8S *1
FRPSRVHG RI WKH UHSUHVHQWDWRXQW RILHYOR| WIKKH OHRERIUQR 3URFHVV
UHSUHVHQWDWLYH RI WKH (XURSHB®XQERPLRYLRQRBHW KV KK HXURSHDQ
$VVRFLDWLRQ (8% (XURSHDQ $\RURFLMWLRIXHRU (GXWDWKXRQ (85$6+( W
8BQLRQV RI BWXGHQWY LQ (XURSH (6, BV PRGVXOWOHWEYH PHPEHUV
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$ VSHFLILF VHW RI DFWLYLWYKW\D QB M MRGW &HVRR R I WL LDHAV D\QGL W X W IKR.Q K H
RI 6RXWK (DVW (XURSH LQ IRUPKH @RPRERPLYURFHYW RDWWKH DOWWLQJ )
8QLYHUVLW\ 1HWZRUN RQ *RYHUQD®EXK D) GOHFQMNIHPHQW BRRXWK (DVW (
SURMHFW DV D ZKROH WKDW UDQ IMRRQW (WBRSHD@D&RPPLVVLRQ 81(68&
SURMHFW ,WV SURJUDPPH ZDVRRXUKIZQBOB\2RWHVH PR MKDQG *RYHUQE
6WDELOLW\ 3DFW IRU 6RX®BUW VRV (MWWRSTKLFN VW DRIS\HSDEKDRMNI K, W KZHD V X
JRUFH RQ (GXFDWLRQ DQG <RXWK (QKDRFHELOWMWNLRPURFHFKDQLVP IRU HC
RSHUDWLRQ ZLWK 6RXWK (DVW (MURISHN R KH GBXPRENHHF R/l FIRGH HUHM FHV S X
SURMHFWVY DQG IROORZ XS DFWLYLWLHYV

,Q WKH &HQWUH FHOHEYIDWHRE DILVY WKH FXOPLQDWLQ@I HYHQW
RUJDQL]DWLRQ XQGHU WKH MREXQW3$BWIGRHIDN -RRERRQ QDD HD®E .R+FKLL
'LUHFWRU *HQHUDO RIBHE(®&MH ROWHUQDWLRQDO &RQIQUH® MHKR Q7 Z2H QKR U
JLUVW &HQWXU\ ,WV 5ROH D QGPRRQMINMEQYMIRINDYWRQXLUBRFH EURXJIKW \
KLJK OHYHO JRYHUQPHQWDO RHIUFHGYONDMWQ FE®IUJEH WRELIGKYHO QA DGHUV
QDWLRQDO DFDGHPLF LQVWLWXWLRQV DQG RUJDQL]DWLRQV

8S XQWLO QRZ WKH &HQWUH KIDQYFRXG L\GHYW & H LR FWHRQUAY 'LUHFW R U
GLUHFWRUV 7KHLU QDPHV DQGEGDWREAW @ \WKH WIIFEHOBISSKDW FRQFOXGHV V
,QGHHG WKLV VKRUW DFFRXQWHEBDHW®\ DEFRHLWY IMXIVRWL PH) GV R XOMKIS OH DFF
&HQWUH RYHU LWV PRUH WKDQ WEEMWUIRBEHUNDRYV RUVWILYIKLVKHG S
DFDGHPLFV DQG UHVHDUFKHUV R KUWLHWU SHOWF® W QRQYDKDRKY ZD\V DQG
SURMHFWY DQG DFWLYLWLHV XPRGUWENRQVEHNKBO&PBO@WHRG VKRXOG E
$OWEDFK +RZDUG %RZHQ 9LUJLORKQ&PQLWDQWARREVFIXU §LOLSWRY 'LWU
(GXDUGR ODUFDO *ULOR %UXFH 'U-RID@VWRGEH\ \&NOD UNRWRMWU ULHG /HLEE!
/HPHUOH OLUFHD ODOLW]D )HGHUWIGAR PPORY 3HUAHIX GPYN+DQQD -DE R V
BOULFK 7THLFKOHU -XVWLQ 7KRUHWK :{{0DQ FEWD\QEOGBUND:R<QLFNL

6XIILFH LW WR VD\ WKDW 81(6&2 @(3RP6H WDNVKWXFREQOIK@IHV RI WKH
DQG KDV DGDSWHG LWV EDVLF PRYGLREOSWBWIHIL WILW XD WI\R XQEHAXH FRYH
5HJLRQ DQG LWV SDUWLFXODU H(SWWHHQF HX U S&H Q WDV BQW LPSRUWD
KLVWRU\ DQG DOVR SURYLGH DIRRRPWNWKWKXKUH DGYDQWDJH®
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Grow through Innovation Management — Grow with IMP3rove
Based orttps://www.improve-innovation.eu/opencms/opencms/en

Benefit from theEuropean Commissiors premier onlinébenchmarking tool for small- and medium-
sized enterprises (SMEs)MP3rove can help businesses grow by means of supdrnpovation
Management Besides an online assessméhtP3rove offers a personalised consulting workshop for
SMEs.

,QQRYDWLRQ LV WKH UHVXOW RI D FRFZSBQRW&XHAWRU\WWZWRH GHIYH
EXVLQHVV PRGHOV RU SURFHVVHV L QHRK\\E K/ MWK DL Q HZX R W FORGHGLWVR |
DGGHG DQG IRU ZKLFK WKHVH FX\DNVRPIHH/ BHE FH. OLAL@RIYW W LSQ L
LQYHQWLRQ ,QQRYDWLRQ KDV WRWSRYH WWW QY DOR YIDQVWK® CDQI
FRQWULEXWH WR WKH FRPSDQ\ V VXVWDLQDEOH JURZWK

,03UURYH WDNHV D KROLVWLF DSSURQPKXWRHVYNSUWR YAR YRHIY LDQOUR G
RI ,QQRYDWLRQ ODQDJHPHQW LQFOXGLQJ

,QQRYDWLRQ VWUDWHJ\ ,QQRYDWLR@ RUIWQR{DWLEARJEOBQM GWRI
Z H O (H Q B B-0QLME Ol DAY FOY IR RQ (BORDIWPRQWDQDIJHPHQW

,03uUURYH SURYLGHKLYKO\ZBWRI BV K L RQDDS IBH R HIMWA (RIEREMNEIIDR HPM |
LQWR ZKDFKHDQ ZK WFKRL/ EDVHG RQ EHQFKPDUNLQJ LV LQWHJL

60(V KDYH WKH FEKHD@AKP BWRN EMIQHF KPP IRZN) ,QQRYDWLR QD ODQMIWP HQ
RWKHU FRPSDQLHV RI WKHLU VHFWREDNQG NRUHD ZKIOW VGHLLUYHRW Bl G
ODQDJHPHQW FRQVXOWLQJ IRO OR ZGX'$XIVOV®D IOHDEO/HWR DSDYRO IGH D I
H\H OHYHO RI EHVW SUDFWLFH

&RQVXOWDQFLHV DQG ,QWHUPHGLPD U HMNV LIQD WHR X\FKKH ZR B/KR 8 WRAQELHF\W
HVWDEOLVK D QHWZRUN ZLWK WKH SRKHMWLFHBEITHUMM VBIQ G QW R CH
ODQDJHPHQW

IMP3rove your Innovation Management

Test your own Innovation Management capabilities and benchmarlcgoyany’s current performance
against your competitors' in Europe. Find out what best pradiicdsnovation Management your
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competitors have in place. Receive a comprehensive check-up. ri&inbptionally with a workshop or
service to discuss how you can improve your Innovation Managgueéiormance. Beat the crowd and
start with a “fitness test” to assess your Innovation Manageperformance based on théP3rove
Assessment.

Establish a superior Innovation Management by going through the welstructured IMP3rove
process .

IMP3rove offers more than just an online questionnaire. The platform supportgited MP3rove process
including the benchmarking, the consulting and feedback process.iggee helow). Each phase will
support you in improving your company's Innovation Management and leverage ittéomale growth.

Source:lMP3rove, 2008

The IMP3rove process offers flexibility and allows you to adapowards your needs. Each phase will

support you in improving your company's Innovation Management and levefagsustainable growth.
You can take advantage in the following way:

Benchmarking process
0 Registering your company;
0 The assessment;
o0 Benchmarking Report.
Consulting process
Feedback process
Monitoring and continuous improvement
Receive personal support from our IMP3rove expert network

7 7?.1 7
+ %N"=B< % n
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YouNoodle Predicts the Future of Early-Stage Startu  ps with
New Valuation and Ratings Technology

Startup Predictor™ Forecasts Growth and Manages Risk for Early-Stage Companies

SAN FRANCISCO, Ca. - August 07, 2008 - YouNoodle, the online platform for the global

entrepreneurial community, today introduced Startup Predictor™, the first technology that analyzes data
on early-stage startups and generates a scientific prediction of the companies' future outcomes, as well as
the first standardized score for pre-funded startups.

The first version of Startup Predictor has been made publicly-available and is a free Web-based service
that allows entrepreneurs, investors and other startup supporters to enter information about early-stage
companies through an online test. Users receive an estimate of the startup company's valuation in three
years, as well as a "YouNoodle Score" — a number similar to a credit rating, based on a 1,000-point
scale, that gauges the feasibility and promise of the company's future.

After taking the free online test, users will also be matched with other YouNoodle members determined by
the YouNoodle search engine to be of value to that particular startup company — potential employees,
advisors, journalists, service providers, business partners and more.

"This is the first time technology has been used to help manage risk and predict growth for early-stage
companies,” says Bob Goodson, CEO and co-founder of YouNoodle. "For more established companies,
guantitative, systematic decision-making for investors is standard - using technology-driven credit rating
services such as Moody's and Standard & Poor's. But until now, no similar system has existed for
companies in their earliest stages."

Startup Predictor uses a sophisticated and patent-pending algorithm that evaluates a number of variables,
including backgrounds of the founders and advisors, business concept and team dynamics. Users must
input details about key team members or advisors, relationships between team members, current or future
products, patentable technology, and any capital invested by the founding team.

To determine the information needed to generate an accurate and reliable score, YouNoodle's
development team studied thousands of current and past startups, using both publicly available and
proprietary data, to determine patterns of predictive factors for early-stage companies' success.

"We learned that a company's DNA — the fundamental things that can strongly influence its future
success — is generally formed in the very first days that the company is in business," says Kirill
Makharinsky, co-founder of YouNoodle, who led the development of the mathematical algorithm behind
Startup Predictor. "Our technology analyzes data based on those early days — going back to the pure
concept and the bones of the business built by the founders. Our research has proven that the patterns in
the data we measure from those days can be surprisingly prophetic about how a company will perform in
the future."

Calibrated specifically for companies that were founded recently and have not yet received capital
investments in its first version, Startup Predictor is the first in a series of decision-making tools YouNoodle
plans to introduce for the startup industry, including predictive tools for later-stage companies.

"Recent scientific findings in the field of social network analysis have allowed us to accurately measure
and quantify the social network of a team and its individual team members," says Rebeca Hwang, a Ph.D.
candidate from Stanford in Social Network Theory, and Director of Network Strategy and Development at
YouNoodle. "The precise composition and position of the startup founding team within the social graph
have both been shown to offer significant insights on the startup's potential for success."
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After taking the Startup Predictor test, users can print an official certificate to prove the startup's predicted
valuation and YouNoodle Score.

"As entrepreneurs seek seed and early-stage investments in their startup companies, we believe Startup
Predictor's results and YouNoodle Score will become a core part of the pitch," says Goodson. "In 2007,
VCs and angels invested more than $67 billion in cash in startups in the United States alone — decisions
made subjectively, without any kind of standardization to the process. Our sophisticated technology will
provide a baseline, based on powerful data, to change the way those decisions are made."

YouNoodle members can take the online Startup Predictor test at www.younoodle.com . YouNoodle site
registration and the first version of Startup Predictor are both free.

About YouNoodle

YouNoodle develops innovative ways to bring together the information, people and technology that help
startups succeed. The company provides an online networking platform for entrepreneurs, investors,
journalists, service providers, technologists and others devoted to the startup ecosystem. Recognizing that
some of the world's most groundbreaking startups came from university communities (where all of
YouNoodle's founders began their careers), YouNoodle also serves as a platform for so far 50 of the
world's top university entrepreneurship clubs and competitions, encompassing 40,000 members and 1,700
startups. Additionally, YouNoodle develops decision-making technology software and tools for the startup
community. www.younoodle.com

file: http://younoodle.com/static/press/Startup_Predictor_Launch_August_7_ 2008
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BACKGROUND OF THE WORKSHOP

The application of the science of “entrepreneurship” can be usathieve success in any field.
Entrepreneurship refers to an individual’s ability to turn sdi@#o action. It includes creativity, innovation
and risk taking, as well as the ability to plan, manage andat@dtions and projects in order to achieve
the set aims and objectives.

In the framework of Bologna process, Europe still not unique coimgerentrepreneurship
university development. However, European policymakers alreadgeagthat the scope of
entrepreneurship educationis much wider that training on how to start a business, as it esltiee
development of personal attributes and horizontal skills likatiersy, initiative, self-confidence, among
many others.

In the process of education development there is an importanttdagicrease skills by
development and redefining of training courses and methodoldgtesducing basic entrepreneurship
learning into schools and universities is an important part ofEimpean strategy of sustainable
development. Entrepreneurship education should not be confused withl darseng@ss and economic
studies: its goal is to promote self-employment, creativity imnovation. Universities should integrated
entrepreneurship as an important element of the curricula. TheniSeions calls its Member States to
review their educational and training policies to make thenemesponsive to current challenges and
anticipated changes in the labour market.

The Round Table on ,Entrepreneurship Education” held within the frankewf the 3rd
International Conference on Economics, Law and Management (4-7 June 2@08\Vilire, Romania)
ascertained, that at time being there are only a few teastaff on entrepreneurship in Romania. There
are also little incentives to motivate teachers for ggttinvolved in entrepreneurial teaching and
interaction with students. At time being it is not recognized th& important to build a career in
entrepreneurship in addition to research as main promotioniarilieis also recommended to develop a
Bachelor and Master Entrepreneurship Program to be launchiad &etru Maior University in Tirgu
Mure .

AIM OF THE WORKSHOP

1. Review the best practice in entrepreneurship education for Bachelor — B&&aater —
MSc - Programmes in selected EU member and candidate EU countried,asiwe
North America (Canada and USA);

2. Discuss the relationship between sustainable development and entrepreneurship;

3. Determinate the curricula for a possible BSc and MSc programmes on Engreghep
for the Petru Maior University;

4. Discuss the possibilities and requirements for creation and operation of ahair
Entrepreneurship.

@BB>2 2 B B ) S 2
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1st INTERNATIONAL WOMEN ENTREPRENEURSHIP AND

LEADERSHIP SUMMIT
4-5 JUNE 2009
ISTANBUL

See file:http://www.kglzirve.org/en-EN/Default.aspx

Guided by the vision of "creating a world in which women will pdawyactive role in

all decision-making processes through production and free selfssimmg
KAGIDER is holding the inauguraMWomen Entrepreneurship and Leadership Summit on
June 4-5, 200t The Marmara Hotel in Istanbul with the main sponsorship off@dank and
support of the American Turkish Friendship Council (ATFC).

"This Summit” will encourage women entrepreneurs to discover, ipaticand play a more
significant role in the global arena.

During the Summit, you caexplore new business opportunities engagein building
relationships ... andnhanceyour ability to succeed in a globalized market.

THE PURPOSE AND THE SCOPE OF THE SUMMIT

Guided by the vision of “creating a world in which women will play an activeiroall decision-
making processes through production and free self-expres$i&@G|DER is holding the 1st
Women Entrepreneurship and Leadership Summit on June 4-5, 2009t The Marmara Hotel
in Istanbul with the main sponsorship of Garanti Bank and support of theicamerlurkish
Friendship Council (ATFC).

“1st Women Entrepreneurship and Leadership Summit” encourages wonteprameurs to
discover, participate and play a more significant role in the global.arena

KAGIDER’s Women Entrepreneurship and Leadership Summit aimsrig 890 women leaders
and entrepreneurs from Turkey, Europe, the United States, the Midsllead North Africa to
strengthen women’s economic and social position in society and to swppmen through
highlighting their leadership qualities. The participants will gddebal, regional and political
leaders, entrepreneurs, businesswomen, academics, and membenmneditheThe summit will
explore the different facets of women’s entrepreneurship and $apleengage participants in
stimulating conversations and build a platform for creative pasfties. Following the July 4-5,
2009 Summit, which will be the first of its kind, KAGIDER will e create platforms for
interdisciplinary working groups and international partnerships, wkithlead to the 2nd
Women Entrepreneurship and Leadership Summit to take place in June 28GIDER
anticipates the Women Entrepreneurship and Leadership Summit to becenwd Istanbul’s
long-established annual international summits with the help of atselsplders and partners.
Future summits will continue to be held in the month of June.
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THE DYNAMISM OF SMALL BUSINESS:
THEORY, PRACTICE AND POLICY
21-24 June 2009, Seoul, Korea
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The 2nd International Entrepreneurship Educators Pr  ogramme (IEEP)
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NEWS RELEASE - Draft 1

A major new international convention on enterprise promaotion will be staged in the Harrogate International
Centre on 15-17 November 2009. The event will showcase best practice in the creation and development
of small and medium-sized enterprises world-wide.

The current economic crisis has highlighted the importance of creating many more small businesses with
a sound financial foundation, proper management controls and strong support services. This Convention
will bring together the many organisations in the UK and overseas that specialise in helping individuals to
start their own business and then guiding them through the initial development phase to a secure trading
position in their own Country and onward into the global marketplace.

The Convention will be sponsored by the Government’s UK Trade & Investment organisation and
supported by The Queen’s Awards Office and recent recipients of The Queen’s Award for Enterprise
Promotion. Several of the UK'’s leading organisations in the small business support sector are expected to
take key roles in the presentation of case studies and examples of best practice, including for example:

Business Link

EEUK — Enterprise Educators UK

IBC — Institute for Business Consulting

Make your Mark — Global Entrepreneurship Week

NFEA — National Federation of Enterprise Agencies

PROWESS - network supporting the growth of women's business ownership

SFEDI — Small Firms Enterprise Development Initiative

Shell LiveWIRE - encouraging young people to start and develop their own business.

+ WASME — World Association for Small and Medium Enterprises

The Convention is being organised by Perlex Associates, headed by its Principal Partner Brian Dunsby,
a recipient of The Queen’s Award for Enterprise Promotion in 2008. Perlex have been organising
national and international Conferences on small business and entrepreneurship since 1991. Their most
recent event in Belfast attracted almost 1,000 delegates from over 70 countries for the International Small
Business Congress in conjunction with the Institute for Small Business & Entrepreneurship Annual
Conference. For further details see www.ishc2008.org and www.isbe2008.org

This new Convention will also be an opportunity for many overseas delegates to exchange views and
learn about best practice in enterprise promotion. Leading international figures are expected from
enterprise education and training, from business support agencies and from government SME policy-
makers.
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WHO SHOULD ATTEND?

This Convention is being organised on a low-cost not-for-profit basis so that as many SME specialists as
possible can attend from both the UK and overseas — for example:—

Business Advisers, Consultants & Mentors; Entrepreneurship Educators & Trainers; Financiers & Venture
Capitalists; Government Policy Makers; SME Bodies; Strategic Analysts; Support Organisations; Trade
Associations & Chambers, etc.
WHY ATTEND?

Interact with leading practitioners, policy-makers, entrepreneurs & academics

Hear case histories from many successful enterprise promotion programmes

Share best practice in enterprise creation and support services world-wide

Exchange experience in entrepreneurship education and training

Debate approaches to small business management and development

Consider applications and policy implications of latest SME research

Develop existing networks and establish new working relationships

PROPOSED TRACKS: (provisional — dependent on the interests of participants)

A - Advancing entrepreneurship education and training

B - Business birth-rate strategy - stimulating & supporting start-ups

C - Community, ethnic, minority, rural and social enterprises

D - Developing SMEs in emerging and transition economies

E - E-business, e-learning, e-mailing and website marketing

| - Innovation, incubation, networks and knowledge transfer

M - Management, skills development and global growth issues

S - Supporting small business development world-wide

V - Venture capital, business angels, finance, regulation & taxation

W - Women's enterprise and family business development

Y - Youth enterprise support programmes world-wide

FOR FURTHER INFORMATION:— Tel: +44(0)1423 879208 Fax: +44(0)1423 870025
Write to: Enterprise Convention Secretariat, PO Box 288, Dept NH911, Harrogate HG1 9AX, UK

E-mail: info@enterprisepromotion.org Web site: www.enterprisepromotion.org
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The Journal’s Editorial Board
Chair of the Editorial Board

Prof. Dr Mirjana Radovi  Markovi , president of Scientific Board and Head of Center for Economic
Researches of Institute of Economic Sciences, Belgrade, Serbia. In addition, she is Editor-in-Chief
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5. Sreoll Business Admis lstration

SBAL

¥our Small Bucinmce Bmonnrea

@ @BBCCC2 2 B89 B

Did you know Americans aged 55 to 64 start small businesses at a
higher rate than any other age group?

According to the Kauffman Foundation, Americans aged 55 to 64 forn]
small businesses at the highest rate of any age group -- 28% higher
than the adult average.

For many Americans born between 1946 and 1964, retirement has a very different meaning than it did a
generation ago. According to a recent USA Today/Gallup poll, 63% of non-retired adults in the United
States plan to work in retirement; two-thirds say enjoyment of work is the key reason.

And why not? With years of valuable work experience, maturity, and plenty of energy, today's older
workers are increasingly finding financial and personal fulfillment in running their own small businesses.

Indeed, there are as many reasons for starting a small business as there are Americans reaching
retirement age: corporate layoffs, the need to supplement income, a desire for a more flexible lifestyle,
advanced technology that is leveling the playing field for small businesses, the chance to realize a
personal ambition to be the boss and reap the rewards.

In mid October 2008, the U.S. Small Business Administration launched a new Web site geared to the 50-
plus entrepreneur , providing useful information, links and resources vital to starting, growing and
expanding a small business. It is a new

Online Resource for the
Baby Boomer Generation of Entrepreneurs

The new Web site at www.sba.gov/50plusentrepreneur features interactive information and links to help
50-plus entrepreneurs consider the benefits and rewards of business ownership, and to help them make
informed choices about business ownership.

“The SBA is working hard to increase opportunities for small businesses of the baby boomer generation at
every stage of their business development through better technology tools and effective services through
the agency'’s district offices and resource partners,” SBA Acting Administrator Sandy K. Baruah said. “We
believe 50-plus entrepreneurs will drive significant new business growth in the coming years.”
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For publisher
Director
Prof. Dr Dejan Eri

Collection of papers is integral part of the macro projethe»
Integration of Serbian Economy into the European Union: Planning
and Financing of Regional and Rural Development and Enterprise
Development Poligy financed by the Ministry of Science and
Technological Development of the Republic of Serbia.

The whale document see at
http://www.ien.bg.ac.rs/knjige/challenges_ec_sci.pdf
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Photos from the 3%' National Conference of FSB (Federation of Small Business)
held in South Wales

Opening Ceremonie Prof. Eri & Mr David Dexter, Secretary

General of FSB & Conference Chairman
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