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Al's Soup Kitchen

* Which of the business planning issues has

Al considered (even casually)
— The People ‘

* Individual.
— The Opportunity

« The Industry and approach to the customer
- Risk and Reward

* The Business
— The Context
* The customer’s motivation and market
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Entrepreneurship / Small Business Management

Study program (BA and Msc in Business and Management)

Course leader:

Spring Semester, 2009

Dr. Emeric Solymossy, Ph.D.
(Fulbright—Hall Distinguished Chair in Entreprenghip for Central Europe: 2008-
2009)

Lecturer(s):

Dr. Emeric Solymossy, Ph.D. (and invited guest spkers as available)

Department:

Western lllinois University — Quad Cities
College of Business and Technology, Management Defraent
http://faculty.wiu.edu/E-Solymossy

Office hours:

Tuesdays, 11:10 AM — 12:00 PM
Wednesday, 1:30 PM — 2:40 PM

Availability:

Phone number: 06-1-482-7493, 06-30-727-10980fMD

Room: S0 Epiilet, Foldszint #20

Email address: E-Solymossy@wiu.edu

Course type:

Bachelor

Prerequisites:

Complimentary introductory coursesin management

Credits:

3/6

Number of hours
per semester

43.5 Hrs. 1 + 1 (One 80 minute class per week, @inute break, followed by one
80 minute seminar per week)

Time of class:

Mondays, 2:50 PM — 5:50 PM

Venue: C-417
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Activities / Grading Components Points % of Total
Applied Project #1 (Entrepreneurial Personality) 100 10%
. . . 0 Grading
Applied Project #2 (Entrepreneurship Failures paper 100 10% Determination
Applied Project #3a (Conceptual Bus Plan) 100 10% 901 or More Points A
Applied Project #3b (Business Plan) 150 15% 801 thru 900 Points B
Applied Project #3c (Peer-critique of BP) 50 5% 701 thru 800 Points C
Test #1 100 10% 601 thru 700 Points D
Test #3 (Final Examination) 250 25% 600 or Less Points F
Case Study / Exercises / Instructor's Discretion 150 15%

Total 1000 100%
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Course Schedule

Topics to be covered

Assignments / Deliverable

Week 1 Introduction Self-introductions
Lecture| Outline of course & expectations o0 Business Background
What is “Entrepreneurship” 0 Business aspirations
What is the role of Entrepreneurship? o Perceptions of “entrepreneurship”
Seminar| Introduction of Computer Simulation
Mini-Case Study / Analysis
Week 2 Self-Analysis Read: Text Book, sections 1,2 & 3 (pages 1 -1
Lecture | Entrepreneurial personality, attitude
Choosing the product / service
“Nuts and Bolts” of a Start-up
Seminar| Simulation: Personality profile, Businessukes| Complete: Self-analysis instrument(s)
Question and answer session
Mini-Case Study / Analysis
Week 3 Feasibility / Opportunity assessment Read: Text Book, sections 3 & 4, (pages 17-29)
Lecture | Testing the business idea Applied Project #1 Due
Seminar| Challenge of 5-ideas
Simulation: Logistics of business start-up
Mini-Case Study / Analysis
Week 4 Identifying and understanding the Customer | Read: Text Book, section 5, pages 30-34
Lecture | “Who, What, Where, When, Why, How?”
Seminar| Customer awareness / knowledge exercise
Simulation: Anticipating needs & problems
Question and answer session
Mini-Case Study / Analysis
Week 5 TheBusiness Plaifoverview) Read: Text Book, section 6, pages 35 — 76
Lecture o Environmental analysis Review Business Planning issues (short-form)
0 The Marketing portion Complete: ldea testing form
Seminar| Simulation: Start — up issues
0 Set operating hours, Hire employees
o Order inventory
Calculating start-up costs (in class)
Mini-Case Study / Analysis
Week 6 Respond to student issues / questions Review Text Book, sections 6, pages 35-76
Lecture | TheBusiness Plaiicontinued) Discuss Business Planning issues (long form)
o The financial portion Applied Project #2 Due
0 The production & organizational portions
Seminar| Mini-Case Study / Analysis
Simulation: Operate, review & adjust
Week 7 Respond to student issues / questions Relate personal assessment to business plan:
Lecture | TheBusiness Plaifcontinued) “Why You, Why this, Why now?” “What if?”
0 The operational & contingency portiong Applied Project #3A (Conceptual Plan) Due
Seminar| Mini-Case Study / Analysis
Simulation: Operate, review & adjust
Week 8 Test #1
Lecture
Seminar| Review Test

Mini-Case Study / Analysis

Simulation: Operate, review & adjust

11
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Week 9
Lecture

Respond to student issues / questions
Launching the venture

Demands upon the entrepreneur
Changing role / changing tasks

Read: Text Book, sections 7 & 8 (pages 77 — 92

Seminar

Mini-Case Study / Analysis
Simulation: Operate, review & adjust

Week 10
Lecture

Respond to student issues / questions
Human Issues in the Venture
0 Management style, leadership
0 Human resources management

Complete leadership / management exercises

Seminar

Simulation: Operate, review & adjust
Mini-Case Study / Analysis

Week 11

No Classes: Easter Monday

Week 12
Lecture

Financial issues in the Venture
International opportunities
Internet / Web presence

Read: Text Book, section 8 (pages 93 — 122)
Applied Project #3 Business Plan Due

Seminar

Simulation: Operate, review & adjust
Financial reports

Week 13
Lecture

Management changes (exit strategy)
Review of topics as requested by students

Read: Text Book, section 8 (pages 123 — 126)
Peer Critigue Due

Seminar

Simulation: Operate, review & adjust
Mini-Case Study / Analysis

Week 14
Lecture

Examination review

Scheduling of final examination

Seminar

Mini-Case Study / Analysis

12
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Summary

In the Slovak Republic, the changes in business environment also had an impact on the
producer’s structure. Privatization, restitution and transformation of the business entities and agri-food
cooperatives were the base for the foundation of small and medium enterprises (SMEs) from the viewpoint
of entrepreneurship in selected branches on the level of national economy. Their entrepreneurship is
affected by political, economical and cultural environment in Slovakia. More entrepreneurship means more
skilful businessmen and above all the more business spirit. It is important to enhance the communication
between the individual government departments and the representatives of entrepreneurs, especially via
most important partners, the Entrepreneurs Association of Slovakia and the Slovak Union of Crafts. There
is a growing need for better tools in order to support cooperation, communication and knowledge shared
within the selected strategy of their development. The main attention of this paper is devoted to the
evaluation of the activities of the small and medium sized enterprises and family companies in connection
with an entrepreneurship in industry and agri-food complex.*

Key words: European Union, entrepreneurship, small and medium sized enterprises, industry,
agri-food complex
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! Supported by the Scientific Grant Agency (VEGA}he Ministry of Education of the Slovak Repukdicd
the Slovak Academy of Sciences (Grant No. 1/02B0)Competitiveness of the Slovak agri-food eptises
on the European food market®)
Small and Medium Enterprises in the Slovak RepubR005. Retrieved April 2, 2009 from
http://www.nadsme.sk/mediafiles//Publikace/EN/st&m 05_en.pdf
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Table 2. Number of registered enterprises in Sloaa in the years 2001 — 2007
Years Total Micro- Small Medium SMEs Large
enterprise  enterprise  enterprise Enterprise
2001 342 464 279 597 59 452 2 825 341874 590
2002 334 148 274 630 56 162 2 768 333 560 588
2003 370776 306 356 61 102 2735 370 193 583
2004 410 833 336 640 70 423 3117 410 180 653
2005 428 580 344 870 80 159 2 930 427 959 621
2006 485 007 384 713 96 221 3252 484 186 821
2007 488 344 386 815 97 325 3361 487 501 843
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Abstract

Study of entrepreneurship consists of many different research topics, which hardly can be
synthesized into a coherent theory. As the time passes by, researchers keep on producing wide spectrum
of theories concerning definition, origins, determinants and measures of entrepreneurship, as well as
diverse explanations about its possible impact on economic development. Most of them usually agreed
upon just a few things: a) entrepreneurial activity varies both across the countries and over time; b) neither
individual (entrepreneurial efforts) nor environmental factors (supportiveness in environment) can solely
determine the outcome of entrepreneurial activities.

The purpose of this paper is to deal with evolution of very concept of entrepreneurship in order to
analyze: 1) do the changes in the concept represent departure (and in what direction) from Schumpeter’'s
vision of entrepreneur (as innovator); 2) don’t those changes confirm actual predominance of
environmental over individual factors affecting entrepreneurial activities.

Key words: entrepreneurship, innovation
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® In spite of my not being able to recall either whéeheard of this statement or who its author Wwasinsider the
quoted (or paraphrased) words appropriate for dnpaper’'s purposes — to express respect and adoniréd
Schumpeter’s theory of entrepreneurship.
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" Only those capable for putting into practice adye@xisting and noticed opportunities may belonghie latter
category.

8« _.the new thought is taken up by a powerful pesdity and is implemented by his influence. This gueality
does not have to be the creator of the thought,gsithe entrepreneur need not have invented tivepneduction
method he is introducing. What characterizes thdde - here like everywhere else — is the energctibn and not
energy of thought” (Schumpeter 2002, p. 429).
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° In that sense Becker and Knudsen tried to remindbwout the differences between first and secomth&e edition
of Schumpeter’'sTheorie; during those fifteen years the entrepreneur waserted from energetic leader causing
economic changes into “a much weaker individuale¢Ber and Knudsen 2002, p. 391, 393-4). And ldtem(
second edition onward) “de-personification of therepreneurial function” (Becker and Knudsen 2002 394)
came to the scene.
19 And George Ritzer mentioned Carayannis, Ziemnowaiwt Spillan in that context (Ritzer, n.d.)
1 As Swedberg noticed, even Schumpeter himself wasé sensitive to what mainstream economics wasgydait
the time when second edition Biieoriewas translated to English (Swedberg, 2007).
12 Changes in economic science (resulting in neadckisdominance) might also have caused slightlysiem of
Schumpeter’s standpoint about entrepreneurshipki@end Knudsen 2002, p.392).
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13 Individual motivation seems to be “more endurimg dess mutable than capabilities” (Bird and Mitsashi,
2003, p. 15p- that is being an entrepreneur by nature isrstilt feature.

% What Schumpeter had not noticed, and some otlsearehers did is the fact that these driving foamsd be
initialized not only by recognizing an opportunibyt also by necessity.

*The latter represents a solid base for further agligg of specific abilities: to be open-minded ity @ccasion, to
think in non-linear way and to be able to face witlallenges and not to hesitate if feels a prenwndf danger.

% In fact, analysis of entrepreneurship represemis of rare areas within economics where such apprig
understood as even desirable.
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" Failure of numerous attempts to integrate diffepmints of view seemed to be quite similar to fasstory about

blind men and elephant (Gartner, 2001, pp. 28-37)
18 Having essential characteristics required for mimepreneur is still different from the ability pfoper using and

transferring those features into concrete and ipesitutcomes.
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9 This means nothing less but to become a new ldadtsad of bare follower, i.e. to “embrace thetcadiictions
inherent in the intellectual structure of one’s otivnes, and channel them to produce a new syntbésise’s own”
(Mehrling, 1999, p. 238).
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Abstract

The importance of the SMEs in the modern economies increased in the past decades, and the SME
sector and the family businesses, as usual, are investigated in several ways. While the link between
economic growth and competitiveness is well-known present competitiveness measures lack the
microeconomic foundation. In this paper | present a competitiveness measurement technique that links
directly the micro- or firm-level and the macro- or regional/country-level factors of competitiveness. | use
business-level data from the Global Entrepreneurship Monitor (GEM) database that are combined and
weighted with institutional variables derived from various large international institutions. By applying the
interaction variable method in a unique way the competitiveness of the individual businesses can
individually be calculated. The country level rank of competitiveness is the result of the aggregation of the
individual business competitiveness. The final rank is relevant and has strong correlation with other
existing well-known competitiveness rankings.
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Country Frequency Percent Country Frequency Percent
Argentina 265 1,5 | Latvia 197 1,1
Australia 459 2,6 | Malaysia 159 0,9
Austria 123 0,7 | Mexico 90* 0,5
Belgium 276 1,5 Netherlands 369 2,1
Brazil 441 2,5 | New Zealand 87* 0,5
Canada 468 2,6 | Norway 245 1,4
Chile 216 1,2 | Peru 220 1,2
China 415 2,3 | Philippines 440 2,4
Colombia 204 1,1 | Russia 23* 0,1
Croatia 156 0,9 Scotland 63* 0,4
Czech Republic 95* 0,5 | |Singapore 332 1,8
Denmark 623 3,5 Slovenia 317 1,8
Finland 321 1,8 | South Africa 85* 0,5
France 53* 0,3 | |Spain 3251 18,1
Germany 586 3,3 Sweden 219 1,2
Greece 390 2,2 | |Switzerland 546 3,0
Hungary 214 1,2 | Thailand 654 3,6
Iceland 319 1,8 | Turkey 284 1,6
India 127 0,7 United Arab Emirates 27* 0,2
Indonesia 359 2,0 | |United Kingdom 2348 13,1
Ireland 302 1,7 United States 303 1,7
Italy 187 1,0  Uruguay 125 0,7
Jamaica 631 3,5 Venezuela 171 1,0
Japan 197 1,1 Total 17982 100
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_Produc@ customers consider this product |8ome GERD (R&D percentageOECD
innovation . " of GDP)
service new and unfamiliar? None
Have the technologies or procedures . . .
- . 1 Innovation index points
required for this product or servickess than a year .
Technology . from Global| World Economig
. . been available for less than a year| Between 1-5 years -
innovation ) Competitiveness IndeXrorum (GCI)
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: (GCI)
than five years?
Export What proportion of your customgrsess than 10% Index of Globalization KOF Swiss Economit
P normally live outside your country? | More than 10% Institute
Are you involved in this firm to takei\l .
Foundation |advantage of a business opportunity ?ceSS|ty . .
. : (fc} portunity Doing Business Index World Bank
motivation because you have no better choices ’\;Por
ixed
work?
Right now, are there many, few, or ne .
) . 0 competitors
Level of| other businesses offering the sgrd ; . .
- ; Spme competitors| Freedom of the economy| Heritage Foundatign
competition | products or services to your poten 'I@E\n competitors
customers? y P
post secondarny
Education Educational Attainment degree Human De\/elopme”United Nations
no post secondaryndex
degree
. In the next six months there will e, Market size from GIobelW .
Business o . es o orld Economig
oobortunities good opportunities for starting Ro Competitiveness Inde’f:orum (GCl)
PP business in the area where you live (GClI)
You have the knowledge, skill a1ges Percentage of population
Personal skillg experience required to start a new enrolled in post-secondaryorld Bank
business education
Fear of failure Fear_ of fallure_ would prevent you frorifes Country Risk Rate Coface
starting a business No
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Business level competitiveness variables

CountryMel institutional variables

Indicator

Question

Possible values

Institutional vaable Source

In your country, most people consiol%S

Career choicesstarting a new business a desireNe Corruption Perceptlorgranspgrency
. 0 Index International
career choice
Right now and five years from nqw Business Stratedy

how many people, not counting thEemploying 10 plus
@ersons and ove

Sophistication Index fromWorld Economig

erowh ngt?:c:ztraglcj)trs, Ig::éu?/\l/rc])?king X;:c:l:SItT&)% growth or nm.InI((j)é))?l(GC%ompetitivenes§orum (Gen
business?
>3
$3 E2F E$22F D 3 8 $
2 ! 2 < 3 AG
<3 & ' & ' (
Rank Country ACCl score | Rank Country ACCI score
1 |Denmark (DK) 9.15 21 ltaly (IT) 4.95
2 Sweden (SE) 9.14 22 Chile (CL) 4.34
3 United States (US) 8.86 23 Hungary (HU) 4.01
4 | Belgium (BE) 8.66 24 Latvia (LV) 3.99
5 Finland (FI) 8.64 25 Malaysia (MY) 3.96
6 New Zealand (N2) 8.51 26 Greece (GR) 3.52
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16 Iceland (IS) 7.15 36 Brazil (BR) 1.55
17 Ireland (IE) 6.50 37 India (IN) 1.49
18 Austria (AT) 6.41 38 | Philippines (PH) 1.20
19 Slovenia (SI) 5.58 39 | Indonesia (ID) 1.15
20 Spain (ES) 5.58 40 |Venezuela (VE) 1.01
2 =1 111 E=111%$L8 :--4:--85 F
33 -B-@0B D 3 A G
F3 &'

41



ERENET Profile Vol. V, No. 1.

www.erenet.org

9,00 + Ejs -
8,00 = - - N.O $ 8
7,00 1 ‘ N 38D @4B4/Y
° 6,00 3 3
=111$LB  # 8
g 5,00 M% - A
* 4 ’ / i y=0,0002x + 0,6445 D
3,00 T R®=0,8254 G
2,00 Ny 2R U‘Y * = 2E-13x + 1E-08X% - 5E-05x + I 5 2
o % , y=-2E-13 ;IZE :0386 654E 05x+1,5105 c s
" 0 5000 10000 15000 20000 25000 30000 35000 40000 45000 50000
GDPPPAV
13 C
& &H &&
2 D & -B'-&0 -B@040
5 2 C -B'-&o0 & -B@-/o
$ 2 2 D -B@040 -B@ -/o &
o 3 &Y 3 B
$ 8 3 A $22 A
8 A 3 D DB
$ H
3 8 1 31
! Z ! B9 3 A
! B9
A 8 3 3
D A 3 !
B9 ! 3 E F:--0
-4 3 E %B0 F3 /- 8 A
Z% 3 3 B @ ! @
3 A 3 D 8 $ 2
2 DB
8 3 EN NF A 3
=1 1118 A A A A
-B@B
9 A 3
3 A 3
B 3 8 !
B$ > A
A A B
$ eB8 (B E:--'F 9 D E =KF8 1?7 9
"D "
$ 8eB*B8L $BE:--OF 8 B /E%FB

42



ERENET Profile Vol. V, No. 1. www.erenet.org

$ =B B89 <BE:--&F( A8 ? @4/ B
$ E-F ) 83/ 13 < 8 B
$ BE:--OF :--0G< 6 ID 8 B
$ B85 1B"B86 CB1BE:--0OF 8 A G 3 8
L B:/8, %B
7eB8( P B8 (BE-4F I+ [+ </ T1?T1? 9 " "B
=B (BE&'@&F5 2 ) S 1 . 8 L B40B
*BE--FL ? ? ?2G3 p q) 8 ? T 54 J/9 / < ( 54 J B e9
""" ? 8 G# B ( B
8 (B8 *B 5B E:---F 2 13 G 8 5"
)/ E 8 /%EOF "/'&--%B
85B8 B68 B, 1B < E:--%F D 3 G 3 3 !
8 |E:F
2 $82 P B8" ?rP $BE:--4F + </ ( 54) JIK4 (< JtL M * 5 (< ##=
HD4 < |/ +<M <5 T 2 8 B
2 PBE--FL ? ? )? ! Pqg? 8 + <M8"s L
?8 B
=9 =B<B82 B BE-F9 < 3 ; 3 8 1 5A
8L B %& %B
# B 1B8 # *B8 *B E:--OF 2 2 5 # G #
3 2 8 / L B%B &B
=B B E&'@:F G A 8 ;( (3 L B4- ‘B
6 9BE:--F5 = S8 ) / 8L B0% 4B
6 B E:--4F # 1 3 3 8 8 TL B/O %B
" 1B E&"/F 2 G$= ; 8 /" 8L B.% ‘B
( BE&'@FG" T "o $t 8 B
( A B8 BE-F9 1 35 1 5A 8L B %&
%B
( $B 9B E&"'F 3 3 8E ' (5 L B &% /B
( <B E&"/F 3# # < 2 B @ 8 '
( B5=<86 B
9B B8 <BLBS8 B B E:-@F 3 G 3
8 1 5A L B %: &B
B E:--@F 1 U= 3 A8 G#" e —-@
! 3 C < G1 B
=BE&"OFGu) p ? 2?2 T HN+/+ </ + 8/B B
B8 9 $B E:--&F 2 G$ 3 3
8 E ' / 8 &4E&FB
1 *BE&"-FG9 <! 3 G < 2 8 GO
' 2 B8 3 ( 8 3B
1 eBE:--OFG$ 3)72°? ) 3q7) 7T P 9qpT:--0Z&B
1 B E&"@F? 86 < A B
! 6B E:--.F A G 8 E "
TL B&: &B
1B $B8, 5B =B E:--:F 8 A6 B
A<BE&'04F $2 9 3 A B P 5E ' 8.-B
BE—F H(< [+ </ J(< 44< T1?2T1? 9 B
L $B8 6B *B E:--/F " A 8 $ AGS
$ T / TLB%@ B @B
5 1B"B86 CB1B8% BE:--0OF 8 A G 3 8
L B:/8, %B

43



ERENET Profile Vol. V, No. 1. www.erenet.org

B. (Q(
3

< 3

| G) R B 3B8BB

$ / )/&H "
Abstract

To identify entrepreneur profile, the level and the type of entrepreneurship activity in Serbia and to
compare with neighboring countries it is used data collected in 2007 from GEM Project, where Serbia
participates for the first time.

The paper shows that relative high overall entrepreneurial activity rate and early-stage
entrepreneurial rate (start-up rate) in Serbia are quite normal for its phase of economic development, but
not reflect in higher rate of economic growth and wellbeing, because of the prevalence of necessity type in
relate to opportunity type entrepreneurs among adult population. High proportion of entrepreneurs out of
necessity (the highest among 42 countries in project) is clearly better then they be unemployed, but they
neither grow, create new jobs, innovate, or conquering new markets.

The Serbian process of association to EU imposed additional liability, liability of increasing of
entrepreneurial effectiveness i.e. entrepreneurial capacity or proportion of entrepreneurs with potential of
growth. So Serbia has soon to deal with trade-off, choice between quantity and quality of entrepreneurial
activity. Then, it is obvious, that the Serbian campaigns to encourage more people to become
entrepreneurs are only half correct. Even though the campaigns to seduce unemployed persons to start
new business and providing little help for everyone, may service valuable social policy goals, all this may
not be compatible and effective in terms of fostering economic growth.

The insights from this research suggest that management of public subsidies for entrepreneurs
have to be more cautious and continuous evaluation of effectiveness of different programs have to
introduce in order to take full advantage of the Serbian entrepreneurial potential.

Key words : entrepreneurship, entrepreneurs out of necessity, growth, policy
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Abstract

This paper argues that the organisational structure is in process of an evaluation. It is depended
on the macro and micro factors of an environment. A number of writers were discussed about the
dependence between the organisational structure and a size, technology, culture and other factors. This
study evaluates the competing perspectives on organizational size and change using an empirical
approach. This empirical approach compares the evaluation of an organisational structure in big
agricultural enterprises in Slovakia and in foreign countries.
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Abstract

The global economy is creating substantial changes for organizations and industries throughout the world.
These changes make it necessary for business firms to carefully examine their purposes and to devote a
great deal of attention to selecting strategies. These strategies pursuit of the levels of success that have a
high probability of satisfying multiple stakeholders. In response to hyper-globalize changing economic
environment, many established companies have restructured their operations in meaningful ways. This
research gap induces the authors to undertake the present study. For primary data some companies have
been selected randomly in Chittagong, Bangladesh with the sample size of forty. We used sophisticated
statistical model Principal Component Analysis (PCA). Results of this analyzed study based on factor
analysis, indicates the four important factor considered by the respondents when developing
intrapreneurship such as (1) technically skilled labour force (2) Layout of the organizations (3) Knowledge
of the market and (4) Availability of Secracy.

Key words : Favorable Enviornement, Intrapreneurship development and Global economy

JEL Classifications : M14, M16
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Table 2. Total Variance Explained
Initial Eigen values Extraction Sums of Squared Loadings
Component Total % of Variance | Cumulative % Total % of Variance | Cumulative %
1 6.658 41.610 41.610 6.658 41.610 41.610
2 2.113 13.207 54.817 2.113 13.207 54.817
3 1.249 7.809 62.626 1.249 7.809 62.626
4 1.034 6.465 69.091 1.034 6.465 69.091
5 917 5.732 74.823
6 .813 5.082 79.905
7 .639 3.996 83.901
8 .588 3.672 87.573
9 .529 3.307 90.880
10 .387 2.421 93.301
11 .295 1.844 95.146
12 .245 1.529 96.674
13 .193 1.207 97.881
14 157 .983 98.864
15 .107 .666 99.531
16 .075 .469 100.000
Source Survey data
D Gl 2 B
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Table 3. Principal Component Analysis — Varimax Radtion Factors of favorable environment for
Intrapreneurship development
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Indicators
Name of the Indicators
Factor - | | Factor - Il Factor - lll  |Factor -1V
Layout of the organization .853
Intrapreneurial participants .805
New project meetings 743
Informal communication .613
Mentality of the employees .556
Knowledge of the market .807
Encouraging the actions 725
Reward of the personnel .616
Team work .556 .523
Availability of the Secrecy .793
Innovative ideas 719
Environment for creativity and diversity 573 .609
Identification of the potential entrepreneurs 856
Technically skilled labour force .824
Sponsoring the intrapreneurial projects .701
Taking actions .528 .533
% of Variance 41.610 13.207 7.809 6.465
Cumulative percentage of % 41.610 54.817 62.626 69.091
Source Survey data
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<3 (
Factors No. of. Variables Mean Rank
Factor 1: Layout of the Organizations 05 2.60 2
Factor Il: Knowledge of the Market 04 2.28 3
Factor Ill: Availability of Secrecy 04 2.23 4
Factor IV: Technically skilled Labour Force 03 2.73 1
Source Survey data
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The 23rd RENT Conference provided a forum for ukstng some of the latest research evidence
with respect to entrepreneurship and growth. Tree@nference Policy Forum held on 18 November
2009, generated an exchange of views and expesebetwveen researchers, policy makers and
practitioners on contemporary policy-related topig focusing on entrepreneurship policy at a tiohe
crisis, the Pre-Conference Policy Forum provideapportunity to discuss the effects of the recessio
SMEs and the responses of firms and policy makedsffierent parts of Europe.

The RENT XXIII Conference took place in Budapéstingary, on November 19-20, 2009. The
conference was hosted by Corvinus University, Bedgpand co-organised by ECSB and EIASM. The
main theme for the conference was

ENTREPRENEURIAL GROW TH OF THE FIRM

The Pre-Conference was opened by Dr. Thomas M. &odfresident of ESCB and Dr. Kéaroly
Balaton, Corvinus University of Budapest. Duringe titConference two Sessions were held on
Entrepreneurship and the business cycle: a way outf the BustandPolicies for Entrepreneurship at
the Time of Crisis moderated by Professor David Smallbone, Kingstonweisity, UK, and Dr. Antal
Szabé, Scientific Director of ERENET, respectivdBgtween these sessions a comprehensive lecture was
delivered onCriteria for identifying good practice policies by Professor Zoltan Roman (Hungarian
Academy of Sciences, Hungary).

The Panelists of the Round TablRolicies to Promote Entrepreneurship in Central and
Eastern Europe: Identifying Good Practice (moderator Dr. Antal Szabd (Scientific director of
ERENET, Hungary) were ERENET members including

Dr. Péter Szirmai (Corvinus University of Budapésingary)
Desislava Yordanova (Sofia University »St. Klim@tiridski», Faculty of Economics
and Business Administration)
Darija Kristi (Center for of Osiek, Croatia)
Dr Eric Dejan (Institute of Economic Sciences, $8rb
Dr. Zsuzsanna Szab6 (Petru Maior University, Roagani
Jerzy Cielik (Leon Kozminski Academy of Entrepreneurship aidnagement, Warsaw,
Poland)
Dr. Marian Gal (Technical University of Kosice, S#kia)
Each speaker will address the following:

(i) The aim of their policy/programme

(i) Main activities of their policy/programme

(iif) Results/outcomes

(iv) Good practice features (with rationale)
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In his introductory statement Dr. Antal Szabd, Meder of the Round Table made the following
statement:

“The European Union is struggling with the straihis crisis has inevitably produced among 27
countries with uneven levels of development. Thewimg economic crises has been threatens the idea o
One Europe. At the emergency Summit Meeting ofltbader of the EU countries held at the end of
February this year, the Hungarian prime Ministdtecafor a large bailout for the new EU countriBsit
this call was bluntly rejected by the strong olddean reach countries. The principle of the sdligla
does not work. It is undermined by the strong mid@ism measures in some member countries. It is a
danger, that a new Iron Curtain might be set updavide Europe.

President Obama announced a budget that will #entdnited States more deeply into debt but
that also makes an effort to redistribute incomeé averhaul health care, improve education and comba
environmental problems. Whether Europe can reacbsacconstituencies to create consensus, it is a
guestionmark. Whiting the EU, there is no jointéikpolicy, no joint tax policy, and no joint polion
which industries to subsidize or not. And nonehef keaders is strong enough to pull the otherbtite
mud.

According to the forecast of the Word Bank and EBRhe financial crisis in the US and the EU
banking system is expected to last during 2009t@mydnd. The US unemployment rates stands at 10.2%
of the labour force. Hungary unemployment ratesstip 10.3% during July-September, so there ismot t
much hope to build a welfare society in the neturki

The tentative indicators in the EU manufacturingpot are beginning to stabilize at the level
some 20% below its peak in 2008. There are somativegfactors that will affect the output of the
industry. First: it is the expected further detetmn in the labour market. Secondly: there issk that
restricted availability of finance to enterpriseghich will be a burden to economic growth. Brussels
suggests that Member States should consider gnesdesf the scope under the temporary state adg tal
subsidise loan guarantees and interest rates toowapSME financing and the availability of export
credits, speeding up public sector payments, asdremg the timely disbursements of EIB SME loans.

After two decades of the transition, countriesoasrthe region vary enormously in the extent in
which they have adopted market-based reform andtemleinstitutions similar to the standards of the
advanced market economies. The ten new CentragiEaEuropean countries are most ahead in the path
to the market economy. Croatia is at fairly advansite of negotiations for EU membership. Eachi yea
the EBRD provides a set of so called transitionicatbrs, that shows where countries stand on the
transition path. The countries representatives loichv sit round the table: Bulgaria, Croatia, Hurygar
Poland, Serbia and Slovakia get the highest scatesying that these countries are already market
economies. However, these scores do not highlight dompetitiveness of the country, the rate of
unemployment, the share of poverty and many impodaltural, healthcare and social factors.

Within the larger European Union fissures are gngvbetween the older and the new Members,
especially in the new Eastern-European membersstéveo new tiny members — Slovakia and Slovenia —
are more protected by being countries using EURf2cE Republic and Poland are the countries which
are surviving more or less. Others, including BtilaHungary and Romania are in the state of near
meltdown. The situation is especially severe in g¢ug, where the multinational repatriating nearly
EURO 6.5 bn a year and 30% of the population aeig below the poverty line. While multinationals
receive large state support, the 900,000 SMEs dinadui700,000 microenterprises are under the siganifi
tax burden and with the population are paying thetscof the consolidation dictated by the IMF.”
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PHOTOS ON THE ROUND TABLE ON POLICIES FOR ENTREPRENEURSHIP AT THE TIME

OF CRISIS
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PRODUCTIVITY AND COMPETITIVENESS NATIONAL
CENTER

The Productivity and Competitiveness National Cente(MRMM) pursues its aim to protect rights and
interests of entrepreneurs, to join public sociorenic policy on productivity and competitivenessla
thus, to support development of entrepreneurigests

Our contacts:

1072, Azerbaijan Republic, Baku, Narimanov districghig Ali Street, block 20, building 2a, aprt. 04
Telephone: (994 12) 541 46 50/51, Fax: (994 12)4#8150,

Www.mrmm.az

E-mail: office@mrmm.azpresident@mrmm.az

MRMM within its priorities carries out the followin g activities:

To study opportunities for promoting productivitydacompetitiveness of private sector subjects tjinou
implementing activities allowing development of atny economy according to the principles of produiigt and
competitiveness and, thus, to prepare proposakutamitting to the relevant central and local ex@euauthorities;

To disseminate information on productivity and cetitpveness and realize activity to apply methods;

To carry out activities for strengthening socialldgue;

To hold relevant measures in accordance with asiabf the State Programme on Socio-Economic
Development of Regions;

To support more efficient management of enterpriBesugh awareness raising of entrepreneurial stbje
on productivity and competitiveness;

To create database on production and consumergetsaio support export capacity of the countryaay
out market studies and investigations;

For professional development of managers and erapkyf SME subjects to organize study tours to
foreign countries for their experience exchange;

To invite experts from foreign countries with therpose of effective management of SME subjects;

To organize workshops, trainings and round-tabletimgs as regards different spheres of businesSNti
subjects aimed at improving organization of proaucand level of services;

To support women entrepreneurship developmentarctiuntry;

To provide participation of local entrepreneurghe different economic exhibitions and businessirfts
abroad,;

To inform entrepreneurs on amendments and annexéseteconomic legislation, to render them legal,
economic and other assistances;

To cooperate with similar foreign organizations.

Services of the Productivity and Competitiveness Nional Center (MRMM)
MRMM to raise awareness and skills of entreprerisubjects on productivity and competitiveness is
rendering its set of services:
- To prepare investment projects and business plans;

To collect data on foreign and local production ammhsumers’ markets, to carry out market
studies to support export capacity;
To counsel as regards effective management andfuseman resources;
To advocate entrepreneurial subjects in the congimearket and campaign for establishment of
their social image;
For professional development of managers and erapboyf entrepreneurial subjects to organize
study tours to foreign countries for their expecieexchange;
To invite experts from foreign countries with therpose of effective management of enterprises;
To provide participation of local entrepreneurghe different economic exhibitions and business
forums abroad,;
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To counsel as regards application of quality mamegd systems;

To counsel as regards organization of safe labomditions, compliance of workplaces with health
code;

To organize workshops, trainings and round-tabletings on different spheres of business aimed
at improving organization of production and levEbervices;

To raise awareness of employers on child laboueiss

To support implementation of innovation projectsvasdl as application of science-technological
innovations to production;

To inform tax payers on amendments and annexdéettak legislation and other related data;

To consult on business law.
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13 e < Criteria for identifying good practice policies during the

RENT Pre-Conference on 18 November 2008 in Budapest
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File: http://www.bmwi.de/English/Navigation/Europepolicy/baltic-market.html
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SZECHENY ISTVAN UNIVERSITY

in cooperation with the
HUNGARIAN ENTERPRISE DEVELOPMENT NETWORK

CONSORTIUM
orgaize

WORKSHOP ON
HUNGARIAN SME POLICY -
EVALUATION AND POSSIBLE FUTURE DEVELOPMENT

20 March 2010
INnGy r
at the a Szécheny Istvan University
Address: 9026 Gy Egyetem tér 1.
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Under the Patronage of

Prof. Dr. J6zsa L&szl6, Dean
University Professor, Head of Department
Kautz Gyula Faculty of Economic, Széchenyi Istvanvarsity

Host and Main Organizer

Dr. Szilveszter Farkas
Associate Professor
Kautz Gyula Faculty of Economic, Széchenyi Istvanvarsity

Program Committee:

Dr. Antal Szabé
UN retired Regional Adviser
Scientific Director of ERENET

Dr. Szilveszter Farkas
Associate Professor
Kautz Gyula Faculty of Economic, Széchenyi Istvanvdrsity

Istvan Kovacs
President, Hungarian Enterprise development NetWarksortium

Dr. Gy6rgy Kadocsa
College Professor, Keleti Faculty of Economics, 8uest Tech
Director of the Institute for organization and Mgeeent

Prof. Habil. Dr. Laszl6 Szerb
Associate Professor
University of Pécs Faculty of Business and Econsmic

Dr. Gabor Nahlik
Associate Professor, head of department
Pannon University (University of Veszprém), Depathof Applied Economics

Dr. Péter Szirmai
Associate Professor, Corvinus University of Budapgsiall Business Development Centre

Dr. Zoltan Bajmocy
Senior Lecturer, Institute of Economics and Ecorobevelopment
Division of Economic Development

Némethné, Andrea Gal

Vice-Rector
College for Modern Business Studies, Tatabanya
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The Aim of the Workshop

Similar to everywhere in Europe, micro, small anedimm-sized enterprises (SMES) play
a determining role in the Hungarian economy. Thesgerprises during the past two decade of the
transition followed the way of the creation of fx@vate sector in the transition economies. The
regulatory framework could not followed the reqeestchanges, and the governing elite
considered the only possibility of creation of thévate sector by mass privatization, while it
neglected the establishment and development optivate sector based on sound SME sector.
The political elite never used the scientific agmio for creation and development of the SME
sector.

In 2010, Hungary will face Parliamentary electioiowed by the formulation of a new
Government. This process provides a new changerteat the direction of the economic policy,
its means, the regulatory framework and withirhé treation of a business friendly condition for
SMEs. The Hungarian Session of the ERENET Netwatkreview the current national SME
policy, its strength and weaknesses and highlitfidse issues, which could lead to adjustment of
the current not effective policy and assist the n@oevernment to adjust its policy for
entrepreneurship development.

Main Topics to be discussed

National SME policy in the light of the overall eamic policy;

Characteristics of the Hungarian SME sector, irgeomal comparison with the countries
of the region;

The situation of the SME support infrastructure, thain direction of its development and
government tasks;

SME financing and requested steps for improvement;

The necessity of innovation aiming at improvemdrthe international competitiveness;
Modernisation and updating of the Hungarian taxaesigstem;

Challenges in the field of human resource develogméask in the field of
entrepreneurial vocational training and high/unsitgreducation

Experiencing and practicing in domestic entrepreiaéand entrepreneurship education;
Accepting a Final Communiqué

Logistics of the Workshop

Working language at the Workshop: Hungarian (witremy translation).
Participation at the Workshop: exclusive, invitationly and based on negotiation with
the organizers.
The papers and document to be accepted will begtaal.
The Dean of the Kautz Gyula Faculty of Economiadtes/the Participants for a business
lunch.
Hotel accommodation could be reserved by the Hostthe Hotel Révész
(www.duditshotels.hu)., which is located 10 minuteslking distance from the
University.
Fore further information and registration pleasentaot Dr. Szilveszter Farkas,
Associate Professor, Kautz Gyula Faculty of Ecoiecpi@zéchenyi Istvan University at
E-mail: farkassz@sze.hu Br. Antal Szabd, Scientific Director of ERENET at E-mail:
erenet.hu@gmail.com
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INVITATION

of the Chairman Dr. Gian Franco Terenzi
President of the C.E.S.A. Foundation
under the auspices of the
Republic of San Marino

INTERNATIONAL CONFERENCE
on the Foundation of

WUSME - WORLD UNION

OF SMALL AND MEDIUM ENTERPRISES
under foundation in the Republic of San Marino
24. — 25. February 2010

Esteemed Colleagues,

The Conference on the foundation of the World Union of Small and Medium Enterprises will be
held on 24th — 25th February 2010 in the Republic of San Marino and hosted by C.E.S.A.
Foundation, a SMEs supporting Organisation in co-operation with the Republic of San Marino.

SMEs supporting Institutions are cordially invited to participate in the Conference hosted by the
Republic of San Marino and may now

register online and

download the Conference documents
under http://wus.homestead.com

One of the top-priorities of the new World Union of SMEs will be to provide widespread
information and foster awareness among the different national institutions of the countries
belonging to the WORLD UNION as regards the true needs of small enterprises which represent
the basis of the economic fabric of all societies. The new Association shall develop strategies
able to back the growth of this major economic sector and identify annual activities to be
realised, to facilitate relations to the national associations and create moments of encounter that
represent chances and opportunities of integration between the actors from different countries
and geographic areas.
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High level panel discussions with Members of Governments, reputed economists, financial
experts and Top-Managers will be held on 24th - 25th February 2010 with the main topics:

SMEs - Policy in times of financial and economic crisis,

Micro financing for SMEs,

Education and training,

Environment and new waste-to energy-technologies as future chances for SMEs.
Companies in San Marino will also present their high quality products and services to
the participants of the Conference.

Hotel accommodation for 2 Delegates per Organisation and meals during their stay will be borne
by the Government. Subscription fee is EUR 200 per Delegate.

I look forward to seeing you on 24th and 25th February 2010 in San Marino.

Dr. Gian Franco Terenzi
Chairman of the Conference

Contact:
Conference General Secretariat:
Prof. Dr. Norbert W. Knoll-Dornhoff
A-1026 Budapest, Garas utca 22

Tel.: +361-315 10 59
E-mail: wus@europe.com
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The 5th International Innovation in Management @oafce — Global Partnership is organized
by the Poznan University College of Business anetigo Languages in cooperation with the Innovative
Management Institute, the Global Management Irstitthe Canadian-Polish Management Institute, the
Human Resource Ambassador of the Academy of Manageror Poland, and the Foundation for
Citizenship Development.

The keynote address entitled, “Global Partnershigl be given by Prof. Dr. Charles Wankel,
Associate Professor of Management at St. JohnselBily in New York. Columbia University’s
American Assembly has identified him as one ofrtaBon’s top experts on Total Quality Managememt. |
addition to his prolific writing of numerous schdlaarticles, monographs, and chapters, Dr. Waiel
the co-author of the top selling textbolanagementHe is the leading founder and director of schylar
virtual communities for management professors, andently directs seven such communities with
thousands of participants in more than seventynati

This keynote address will be followed by introdugtremarks which will be given by Dr. Peter
Odrakiewicz, Human Resources Ambassador of the é&wgdof Management. Additionally, Dr.
Odrakiewicz is the Vice-Rector for Internationall®mns at the Poznan University College of Busines
and Foreign Languages in Poznan, Poland.

We are inviting scholars and practitioners to stifp@pers, roundtable discussion proposals and
posters for presentation related to the conferémame of global partnership.

The topics include, but are not limited to:

Innovative management

Global partnership

Competence management

Global economic and managerial issues
Human resources management

Public relations management

Organizational challenges

International business and management studies
Entrepreneurship

Strategic management

Logistics management

Communications in organizations
Intercultural management

European business and management studies
Finance, risk and marketing management
Marketing and entrepreneurship

Information technology and knowledge management
Law and regulations

Healthcare management

Tourism and hospitality management
Business ethics and social responsibility
Quality management

Consulting and education services

SUBMISSIONS
Authors are invited to submit abstracts and falpgrs as soon as possible. Each submission
must be accompanied by the registration form foatmdww.imconference.eu .
The submission of abstracts and proposals shaulbbtained in a single file (MS Word), and
sent to the Scientific Program Committee as an lesttaichment. The submission should include:
* Title
» Name of author(s)
* Email address
* Institution
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* Mailing address
 Abstract (one page)
» Completed paper (not exceeding 15 pages)

Authors are advised to visit the conference webgitww.imconference.gufor further
guidelines on the submission of abstracts andnidhuscripts. The Scientific Program Committee will
evaluate all submissions and notify authors, nerltitan 10 March 2010, as to whether their subonssi
have been accepted, rejected, or are still undeggeiview. Additionally, titles of accepted artiel&ill be
posted on the conference website.

PUBLICATION OPPORTUNITY

The best papers will be considered for the pubboain the Innovative Management Journahd the
Global Management Journal

CONFERENCE REGISTRATION COSTS
Members of cooperating institutions — 200 EU
PWSBIJO faculty — 100 EU
General submission — 250 EU
Asynchronous online presentations - 100 EU
The deadline for full payment of the conferencesfised March 2010.
Please pay to the following Euro account:
ING Bank Slaski S.A. ul. Piekary 7, Poznan, POLAND
BIC (Swift) INGBPLPW
Account number (for EUR payments) PL 78 1050 15200 0023 1820 4654
Account owner: Poznan University College of Busiand Foreign Languages (Poznanska
Wyzsza Szkola Biznesu i Jezykow Obcych - PWSBIJO)
Re: Conference Fee, May 2010 — plus your nameaddress
If you need an invoice please send the requegtdornference @pwsbijo.pl
Your invoice will be ready on the first confererday.

SCHOLARLY PROGRAM COMMITTEE
Charles Wankel, Hannu Vanharanta, Katarzyna CzajriSlawomir Magala, Peter Odrakiewicz

ORGANIZATIONAL COMMITTEE
Tomasz Sworowski, Hubert Paluch, Anna Herod, Wojti&rala, William Strnad, Magdalena Mosionek

POINTS OF CONTACT

Written Correspondence

Dr. Peter Odrakiewicz, Vice-Rector, International&ions Office
Poznan University College of Business and Foremmguages
(Poznaska Wy sza Szko a Biznesu i dykow Obcych)
ul. Niedzia kowskiego 18, 61-579 Pozn#&oland

General conference inquiries should made throutks lfrom the conference website at:
www.imconference.eu
or
William Strnad MA, Senior Lecturer
w.strnad@pwsbijo.pl Tel/Fax — 48 61 833 1433
Scientific Inquiries:
Dr. Peter Odrakiewicz, Conference Co-chair
imconference@pwsbijo.pl or p.odrakiewicz@gmail.cbehdirect — 48 501 443 014
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FOURTH INTERNATIONAL ENTREPRENEURSHIP CONFERENCE ENTIME 17-18
JUNE 2010 - GDANSK, POLAND

Faculty of Management and Economics
Gdansk University of Technology (Poland)
and

ICAN Institute -
Harvard Business Review Polska
are announcing

ENTREPRENEURSHIP IN MODERN ECONOMY
— CHALLENGES AND RISKS
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Find more at:  Www.zie.pg.gda.pl/entime
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ENTREPRENEURSHIP: BRIDGING GLOBAL BOUNDARIES

24-27 June 2010
Cincinnati, Ohio, USA

The ICSB Conference will be particularly relevant o:

 Educators and researchers focused on small lsssamel entrepreneurship

» Owners and business managers of Small and MeBtarprises (SME'’s)

» People who provide guidance and assistance tegraheurs and SME’s

» Policy makers and people who establish and imefgntocal, regional, national, and international
policies affecting the development and growth ofE3$1

* Those interested in teaching and conducting rekea the area of SME'’s

Founded in 1955, ICSB was the first internationah-profit, membership-driven organization to proeno
the growth and development of small, entreprenkwma family businesses

worldwide. ICSB brings together educators, reseas;hpolicy makers, and practitioners to share
knowledge and experience in their respective figlith a focus on small business development around
the world. Membership into ICSB is open to all p&s interested in improving small, entrepreneurial,
and family business knowledge and skills arounditbed.
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We invite you to submit papers, case studies, workep and/or symposia proposals that deal directly
or indirectly with:

 Entrepreneurship Education

« Individual Entrepreneurship

» Women and Minority Entrepreneurship

» Small Business and SME's in Developing Economies
* Public Policy

* Entrepreneurship and Technology

» Family Business

* Corporate Entrepreneurship

* International Entrepreneurship

 Entrepreneurship in the Arts

» Entrepreneurship Across the Curriculum

* Social Entrepreneurship

+ Additional topics of interest and value to ICSBi®mbership

Deadline for Abstract Submissions: 15 February 2010
Deadline for Early Registration: 26 April 2010

Conference Registration

The conference registration form is available anc¢bnference website. You may submit the form enlin
or via fax. Advanced registration is required byluhe 2010, however, onsite registration will algo b
available on the day of the conference. A discalifiéee will be offered for registration prior to 26ril
2010. Please check the conference website foathstlinformation.

See detailed programme at

PHOTOS FROM THE CONFERENCE ON “WHAT IS THE WORTH OF
CHATOLIC TEACHING IN THE TIME OF CRISES?”

Logo of the Sapientia College of Lé&szl6 Lukacs Schp, Professor Sr. Helen Alford OO, Dean of the
Theology of Religious Orders, Stefano Zamagni (Bologna | Faculty of Social Sciences at the
Budapest University) and Sr. Interpreter Pontifical University of St.
OP Thomas

The Conference was held on 14 November 2009 &abéntia College of Theology in Budapest
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BACKGROUND

The International Conference for Entrepreneurshipiovation and Regional Development
(ICEIRD) Consortium was formally established in 800t is a multi - disciplinary and cross-sectoral
network crossing several streams of theory andtipggcnamely entrepreneurship, innovation, regional
economic development and information systems. TiRD Consortium was set-up with members from
institutions jointly researching and collaboratingstrategising/organising the annual ICEIRD coefee
and managing joint projects focused on the thewolicy and practice of entrepreneurship and innowat
in particular as it pertains to information techowés.

One of the higher concern features of the so-dellaropean Innovation Paradox is the divide
between academic research and policy-making, bettfeekers and doers. The ICEIRD can become an
authoritative reference in bridging this gap by @leping analysis in the field of innovation andioegl
policy, based on high-level academic researchwithibut neglecting the lessons learnt by policy erak
and professionals in the field. Thus establishixgeeiential feedback learning loops and crosslization
among two communities which have lived too far avilm each other for far too long, and in the
European Union in particular.

Sourcenhttp://www.iceird.org/

ICEIRD - 2010

CONFERENCE ON
ENTREPRENEURSHIP BEYOND CRISIS —
CHANNELING CHANGES TO ADVANTAGE
Novi Sad, Serbia, 27 - 29 May 2010

Organised by:
University of Novi Sad,
Faculty of Technical Sciences,
Department for Industrial Engineering and Managdamen
University of Novi Sad, UNESCO Chair in EntreprenaliStudies
CISCO Entrepreneur Institute, Training Center Serbi

Call for paper see &ttp://www.iceird.org/media/2010fcp.pdf
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EUROPEAN REGION OF ICA

COMMUNIQUE

7 October 2009

COOPERATIVES EUROPE has welcomed the adoption by EHuropean Economic and Social
Committee (1October 2009) of an own initiative opm “Diverse forms of enterpris€’. The opinion
describes the diversity of forms of enterprise @ratfound in the European Union and endorsesftea o
stated view of COOPERATIVES EUROPE that there inead for a legal framework, along with a
competition policy, that is instrumental in cregtia level playing field for all the different formaf
enterprise whilst taking into consideration therelteristics of each form.

The opinion’s consideration of Competition Polisydf special interest to COOPERATIVES EUROPE
for it is our view that the EU competition laws aret required to ensure uniformity but is requited
provide a balanced legal framework according tosth&al and economic characteristics of the entspr
We reiterate our willingness to engage in discusswith the European Commission to this end.

We share the view that the existence of the diffeferms of enterprise helps to maintain the Euaope
social model and we support the call for the Sdgialogue partners to reflect this diversity ofrfor

With specific regard to the co-operative form ofezprise, the opinion’s conclusions identify theddor

the European Cooperative Statutes (SCE) to be idietpand also recognize the need for the introidact
of economic statistics for co-operatives and mustaddng with the establishment of support servares
networks that are adapted to the plurality of alhfs of doing business.

ENDS

Notes

1. The Section for the Single Market, Production &onsumption was responsible for preparing the
EESC work on the Diverse forms of enterprise (INH74 CESE 584/2009 fin). Rapporteur: Mr. Cabra de
Luna and co-rapporteur: Ms Marie Zvolska (DACR - )CZ&nd her expert Agnes Mathis
(COOPERATIVES EUROPE - EUR).

2. The opinion was adopted by the committee wiibta of 133 for, 0 against with 4 abstentions.

3. The need for an own initiative opinion stemmeahf the EESC Co-operatives Contact Group set up in
2007 in the wake of certain legal actions againsbperatives.

4. Today, 263000 co-operative enterprises are ragrvieir 160 million members (1 in 3 EU citizens).
They actively contribute to the economic and soeigéctives of the European Union.

For further information contaciz. mathis@coopseurope.coop

COOPERATIVES EUROPE ASBL  EUROPEAN HOUSE OF CO-OPERATIVES  AVENUE MiLCAMPS 105 BE - 1000 BRUSSELS
TEL. (32/2) 743 10 33 _ FAX(32/2) 743 10 39 _ OFFICE@COOPSEUROPE.COOP
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PRESS RELEASE
17 December 2009
http://www.idisc.net/en/Article.38942.html
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EU Small Business Profile

99.8 % of all EU companies are SMEs

91.5 %are micro businesses

7.3 % are small businesses

1.1 % are medium-sized businesses

0.2 % are large businesses

SMEs provide 67.1 % of all private sectgobs
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INVESTMENT POLICY REVIEW OF THE REPUBLIC OF BELARUS
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http://www.unctad.org/Templates/webflyer.asp?docid22340&intitemID=2554&lang=1&mode=highlights
HIGHLIGHT

After independence in 1991, Belarus chose to ramra centrally-planned economy with limited
forays into privatization. Heavy regulations andnémstrative procedures, an ambiguous stance vis-a-
private sector development and frequent reverdslsacterized the policy environment. These resuitted
a dominant presence of the State in agricultu@ystry and services. In this context, the foreigea
investment (FDI) attraction performance of Belanas negatively affected.

However, since 2007, the authorities have embadgenh a vast reform programme to ease the
constraints on private sector development, redueedle of the State in the economy and attract Fbé
investment policy review (IPR), carried out at teguest of the Government, finds that the reforres a
heading in the right direction to deliver a morangparent, predictable and competitive business
environment - indispensable for attracting highliquanvestors.

Nonetheless, the IPR identifies a number of awasre further regulatory and administrative
reforms are needed to enhance Belarus” competthgeand increase its attractiveness as an investmen
location. These include a fair pricing mechanism,effective land titling system, a competitive fikc
regime and non-discrimination in the access tomaaterials and industrial inputs.

As requested by the Belarusian authorities, tiiedRo outlines the key elements of a strategy to
support small and medium enterprise (SME) develaprttrough FDI. The strategy can be articulated
around four sets of measures aimed at:
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